
 

 

 

 

TO:

  



IV.  Reconvene in Open Session and Vote on Resolutions 

 

V.  Consent Agenda 

 

Included in the consent agenda materials are resolutions recommending 30 faculty appointments, 

28 administrative appointments, and 24 emeritus/emerita appointments. 

 

VI.  Regular Agenda 

 

The regular agenda includes a proposal to rename the Office of Graduate Studies the Old 

Dominion University Graduate School. 

 

VII.  Information Items 

 

Information items include the report on Promotions in Academic Rank Effective for 2016-17, the 

report from the Provost, and the report from the Vice President for Research.   

 

VIII.  Topics of Interest to Board of Visitors Members 

 

Committee members will have an opportunity to discuss topics of interest. 

 

 

C: John R. Broderick 

Donna Meeks 
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service to the discipline, and participation on departmental, college or University-level 
committees and task forces. 

 
The determined long-term needs of the department, college and University are also taken 
into consideration in the awarding of tenure. 

 
 
3. Review process 
 

Tenured faculty in the department 
Department chair 
College tenure committee 

 Dean of the college 
University Promotion and Tenure Committee 
Provost 
President 
Board of Visitors 

 
4. Appeals 
 

If neither the departmental committee nor the chair recommends tenure, the faculty 
member may request further review by the College Promotion and Tenure Committee and 
the Dean.  If either the decision of the College Committee or the Dean is positive, the 
�I�D�F�X�O�W�\���P�H�P�E�H�U�¶�V���F�D�V�H���L�V���F�R�Q�V�L�G�H�U�H�G�������,�I���E�R�W�K���G�H�F�L�V�L�R�Q�V���D�U�H���Q�H�J�D�W�L�Y�H�����W�K�H���I�D�F�X�O�W�\���P�H�P�E�H�U��
may request a further review by the Provost, who makes a final determination concerning 
further consideration of tenure.  

 
The faculty member may request that the President review a negative decision of the 
Provost.  If the President upholds the decision of the Provost, the faculty member may 
request a further review by the Board of Visitors or the Academic and Research 
Advancement Committee.  The decision of the Board or the Committee is final.   







2005-2006 21,335                 619 377 60.90% 110 17.77% 132 21.32%

2006-2007 21,673                 691 390 56.44% 144 20.84% 157 22.72%

2007-2008 22,287                 704 386 54.83% 149 21.16% 169 24.01%

2008-2009 23,086                 719 365 50.76% 164 22.81% 190 26.43%

2009-2010 24,013                 710 376 52.96% 150 21.13% 184 25.92%

2010-2011 24,466                 729 381 52.26% 167 22.91% 181 24.83%

2011-2012 24,753                 746 385 51.61% 177 23.73% 184 24.66%

2012-2013 24,170                 764 405 53.01% 168 21.99% 191 25.00%

2013-2014 24,828                 802 400 49.88% 179 22.32% 223 27.81%

2014-2015 24,932                 830 417 50.24% 180 21.69% 233 28.07%

2015-2016 24,672                 847 421 49.70% 181 21.37% 245 28.93%

Faculty data was compiled during Spring Semester for reporting to the Board of Visitors.







EDUC Counseling and Human Services 22 5 7 10
EDUC Educational Foundations and Leadership 16 2 4 10
EDUC Human Movement Sciences 20 7 5 8
EDUC STEM Education and Professional Studies 19 5 9 5
EDUC Teaching and Learning 25 6 9 10

TOTAL 124 33 40 51

HLTH Community and Environmental Health 15 5 4 6
HLTH Dental Hygiene 10 3 5 2
HLTH Medical Diagnostic & Translational Sciences 14 1 4 9
HLTH Nursing 39 27 7 5
HLTH Opthalmic Technology Program 1 1 0 0
HLTH Physical Therapy and Athletic Training 14 4 3



ETHNICITY AND GENDER OF INSTRUCTIONAL FACULTY WITHIN THESIX ACADEMIC COLLEGES FOR AY 2015 - 2016 (SPRING SEMESTER)% OF % OF TENURE % OFNON- % OF

TOTAL

FACULTY

TENURED

FACULTY ELIGIBLE FACULTYELIGIBLE FACULTYWHITE MALE35341.68%22426.45%576.73%728.50% WHITE FEMALE 291

34.36%

97 11.45% 62

7.32%

132
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April 21, 2016 
 
 
 FACULTY APPOINTMENTS 
 

RESOLVED that, upon the recommendation of the Academic and Research  
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Dr. Andrew A. Bennett $120,000 7/25/16 10 mos 
Assistant Professor of Management 
Tenure Track 
 
 Dr. Bennett received a Ph.D. in Business from Virginia Commonwealth University, an 
M.A. in Organizational Leadership from Gonzaga University and a B.S. in Mechanical 
Engineering from Clemson University.  Previously he was a Post-Doctoral Research Fellow at 
the University of Alabama.   
 
Mr. Hunter J. Bennett $60,000 7/25/16 10 mos 
Instructor of Human Movement Sciences 
Tenure Track 
 
 Mr. Bennett received a Master of Science in Exercise and Sport Science from East 
Carolina University, a Bachelor of Science in Physical Education from the University of South 
Carolina Upstate and is expected to receive a Ph.D. in Kinesiology and Sport Studies from the 
University of Tennessee.  Previously he was a Lecturer and Graduate Teaching Assistant at the 
University of Tennessee.  (Rank will be Assistant Professor if all requirements for the Ph.D. 
degree are completed by August 1, 2016.) 
 
Dr. Jared T. Benton $52,000 7/25/16 10 mos 
Assistant Professor of Art 
Tenure Track 
 
 Dr. Benton received a Ph.D. in Classical Art and Archaeology from the University of 
Virginia, an M.A. in Classical Archaeology from the University of Arizona and a B

C
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Mr. Joe W. Jackson, Jr.  $45,000 7/25/16 10 mos 
Visiting Professor of English 
 
 Mr. Jackson received a Master of Fine Arts in Creative Writing from the University of 
Arkansas and a Bachelor of Arts in English and Psychology from Florida State University.  He is 
an Author and Journalist and has been a Visiting Writer at several universities and institutions.  
(Designated as the Mina Hohenberg Darden Endowed Professor of Creative Writing. One-third 
time appointment. First year of a three-year restricted appointment.) 
 
Mr. Matt R. Judah $79,000 7/25/16 10 mos 
Instructor of Psychology 
Tenure Track 
 
 Mr. Judah received an M.S. in Clinical Psychology from Oklahoma State University and 
�D���%�D�F�K�H�O�R�U�¶�V���'�H�J�U�H�H���L�Q���3�V�\�F�K�R�O�R�J�\���I�U�R�P���2�]�D�U�N���&�K�U�L�V�W�L�D�Q���&�R�O�O�H�J�H���D�Q�G���L�V���H�[�S�H�F�W�H�G���W�R���U�H�F�H�L�Y�H���D��
Ph.D. in Clinical Psychology from Oklahoma State University.  Previously he was a Psychology 
Intern at Charleston Consortium �± Medical Univer
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at Wayne State University.   
 
Dr. Minu Maninder $23,175 12/25/15 5 mos 
Lecturer of Chemistry and Biochemistry 
 
 Dr. Maninder received Ph.D. in Pharmacy (Pharmaceutical Chemistry), a Master of 
Pharmacy (Pharmaceutical Chemistry) and a Bachelor of Pharmacy from Panjab University, 
India.  Previously she was an Adjunct Assistant Professor of Chemistry and Biochemistry at Old 
Dominion University.  
 
Dr. MaryCatherine McDonald $54,000 7/25/16 10 mos 
Assistant Professor of Philosophy and  
Religious Studies 
Tenure Track 
 
 Dr. McDonald received a Ph.D. in Philosophy from Boston University, an M.A. in 
Philosophy from The New School and a B.A. in Philosophy/Religious Studies from the College 
of the Holy Cross. Previously she was a Visiting Assistant Professor at the College of the Holy 
Cross.   
 
Dr. Robert M. McNab $155,000 7/25/16 10 mos 

 

 

 

Dr. Ma3-3(9
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and is a Doctoral Candidate in the College of Education and Human Ecology at The Ohio State 
University.  Previously she was a Graduate Research Associate for the Crane Center for Early 
Childhood Research and Policy at The Ohio State University.   (Rank will be Assistant Professor 
if all  requirements for the Ph.D. degree are completed by August 1, 2016.) 
 
Dr. Marc A. Ouellette $60,500 7/25/16 10 mos 
Assistant Professor of English 
Tenure Track 
 
 Dr. Ouellette received a Ph.D. and an M.A. in English from McMaster University, a B.A. 
in English from the University of Waterloo and a B.Ed. from Ontario Institute for Studies in 
Education at the University of Toronto. Previously he was a Visiting Assistant Professor of 
English at Old Dominion University.   
 
Ms. Sylwia J. Piatkowska $61,000 7/25/16 10 mos 
Instructor of Sociology and Criminal Justice 
Tenure Track 
 
 Ms. Piatkowska received an M.A. and B.A. in Sociology from Opole University, Poland 
and is expected to receive a Ph.D. in Sociology from the State University of New York at 
Albany.  Previously she was an Instructor of Criminology in the Department of Sociology at the 
University of Albany.  (Rank will be Assistant Professor if all requirements for the Ph.D. degree 
are completed by August 1, 2016) 
 
Dr. Erin B. Purcell              $75,000                   7/25/16           10 mos 
Assistant Professor of Chemistry and Biochemistry 
Tenure Track 
 
 Dr. Purcell received a Ph.D. in Biochemistry and Molecular Biology from the University 
of Chicago and an M.A. and B.A. in Biophysics from Johns Hopkins University.  Previously, she 
was a Postdoctoral Fellow in the Department of Microbiology and Immunology at the University 
of North Carolina at Chapel Hill.  (new position) 
 
Dr. Taryn Raschdorf                         $50,000       7/25/16          10 mos 
Assistant Professor of Music 
Tenure Track 
 
 Dr. Raschdorf received a Ph.D. in Music Education from the University of Colorado and 
an M.M.E. and a B.M. in Music Education from Old Dominion University.  Previously she was 
an Instructor at Old Dominion University.  
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April 21, 2016 
 
 ADMINISTRATIVE FACULTY APPOINTMENTS 
 
 

RESOLVED that, upon the recommendation of the Academic and Research  

Advancement Committee, the Board of Visitors approves the following administrative faculty 

appointments. 

 
                              Effective 
Name and Rank      Salary  Date  Term  
 
Mr. Charles Bankins      $100,000 2/12/16      12 mos 
Assistant Football Coach         
and Instructor 
 

Mr. Bankins received a Bachelor of Science in Communications from James Madison 
University and a Master of Science in Sports Administration from Eastern Kentucky University.  
Previously he was the Special Teams Coordinator, Running Backs Coach and Tight Ends Coach 
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Ms. Adrienne Giles     $45,000 2/10/16 12 mos  
Academic Success Coordinator 
Advising and Transfer Programs      
and Instructor 
 

Ms. Giles received an Education Specialist, a 
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Mr. Andrew Jacobs      $35,700 2/25/16 12 mos  
Athletic Facilities & Event Coordinator       
and Instructor       
 

Mr. Jacobs received a Bachelor of Science in Sport Management and a Master of Science 
in Sport Administration from Western Kentucky University.   Previously he was the Assistant 
Coordinator of Athletic Facilities and Events at Western Kentucky University.   
 
Mr. Darius James     $45,000 1/4/16  12 mos  
Assistant Director of Athletic Development      
and Instructor 
 

Mr. James received a Bachelor of Science in Human Services and a Master of Science in 
Education, Higher Education from Old Dominion University a�Q�G���Z�D�V���W�K�H���&�D�S�W�D�L�Q���R�I���W�K�H���0�H�Q�¶�V��
Basketball team from 2007-2011. Previously he served as the Athletic Coordinator for Florida 
State University.   

Ms. Joy Jefferson     $130,000 1/4/16  12 mos  
Associate Vice President for Alumni Relations      
and Assistant Instructor 
 

Ms. Jefferson received a Bachelor of Arts in Mass Media Arts from Hampton University.  
She previously served as Vice President for External Relations at Hampton University.   
 
Mr. Christopher Malone    $85,000 2/12/16       12 mos 
Offensive Run Game Coordinator        
and Instructor 
 

Mr. Malone received a Bachelor of Science in Physical Education and a Master of 
Science in Consumer Studies from Virginia Polytechnic Institute & State University.  Previously 
he was the Offensive Line Coach and Run Game Coordinator at the University of Tennessee at 
Chattanooga. 
 
Ms. Joleen M. McInnis                         $58,000 3/10/16 12 mos 
Librarian for Health Sciences 
 
 Ms. McInnis received an M.F.A. in Creative Writing from the University of 
Massachusetts-Boston, a Master of Science in Library and Information Science from Simmons 
College and a Bachelor of Arts in German Literature from the University of Massachusetts-
Boston.  Previously she was Interim Assistant Dean and References/Instruction Librarian at the 
State University of New York at New Paltz, Sojourner Truth Library.   
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Delegate Kenneth R. Plum    $16,000       1/1/16-4/30/16 4 mos 
Contributing Author for Old Dominion University 
Strome College of Business 

 
Delegate Plum received a B.A. from Old Dominion University and an M.Ed. from the 

University of Virginia.  He is a retired teacher and school administrator with Fairfax County 
Public Schools, where he served as Director of Adult and Community Education.  Delegate Plum 
is a member of the Virginia House of Delegates, representing the 36th District.  He has served in 
the House of Delegates from 1978-80 and 1982-present.  He has been a contributing author each 
year since 2004.  
 
Ms. Akelya Reid     $45,000 2/10/16 12 mos  
Transfer Success Coordinator  
Advising and Transfer Programs      
and Instructor 
 

Ms. Reid received a Master of Science in Education from Old Dominion University. 
Previously she served as Transfer Advisor in the Strome College of Business at Old Dominion 
University.  (new position) 
 
Ms. �-�D�¶�1�R�P�L�D��Smith     $40,000 1/25/16 12 mos  
Assistant Director for Residence Education     
and Instructor 
 

Ms. Smith �U�H�F�H�L�Y�H�G���D���0�D�V�W�H�U�¶�V��degree in College Student Personnel Administration from 
the University of Central Missouri.  Previously she was a Coordinator for Staff Selection & 
Inclusion Education at Syracuse University.  

 
Ms. Jackie Stein     $75,000 1/10/16 12 mos  
Director of Research Development        
and Instructor 
 

Ms. Stein received a B.A. in English from the University of Maryland and an M.A. in 
Counseling Psychology from Bowie State University.  Previously she was (re)7(T
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Ms. Lenora Thorbjornsen    $45,000 2/10/16 12 mos 
First-Year Student Success Coach 
Advising and Transfer Programs       
and Instructor 
 

Ms. Thorbjornsen received a Master of Science in Education in College Counseling from 
Old Dominion University. Previously she served as an Advisor and Student Success Coach in 
�2�'�8�¶�V���&�H�Q�W�H�U���I�R�U���0�D�M�R�U���(�[�S�O�R�U�D�W�L�R�Q���D�Q�G���D�V���D�Q���$�G�Y�L�V�R�U���D�W���W�K�H���9�L�U�J�L�Q�L�D���%�H�D�F�K���F�D�P�S�X�V���R�I��
Tidewater Community College. (new position) 
 
Ms. Allison Tollett     $44,000 2/10/16 12 mos 
Success Coach  
Student Engagement and Enrollment Services 
and Instructor 
 

Ms. Tollett received a Master of Science in Education from Salisbury University. 
Previously she served as a Hall Director at Christopher Newport University.  (new position) 
 
Ms Kimberly Vaughan    $36,720 2/10/16 12 mos 
Assistant Athletic Trainer         
and Instructor 
 

Ms. Vaughan received a Bachelor of Science in Athletic Training from the University of 
Evansville and a Master of Science in Athletic Administration and Coaching from Western 
Kentucky University.  Previously she was a Graduate Assistant Athletic Trainer at Western 
Kentucky University.   
 
Mr. Philip Walzer     $78000 1/10/16 12 mos  
Editor of Monarch Magazine        
and Assistant Instructor 
 

Mr. Walzer received a Bachelor of Arts in English from Princeton University.  Previously 
he was a lead writer for the Virginian Pilot for over 20 years.  
 
Ms. Sherri Watson      $55,000 2/10/16 12 mos  
Director for Coaching         
Student Engagement and Enrollment Services 
and Instructor 
 

Ms. Watson received a Master of Arts in Counseling from Regent University and is 
currently enrolled in the Ph.D. program in Education at Old Dominion University. Previously she 
served as a Student Success Advisor/Coach in the Center for Major Exploration at Old Dominion 
University.  (new position) 
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Chester E. Grosch       June 1, 2016 
Eminent Professor Emeritus and Professor Emeritus of Ocean,  
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recognition of her lifetime of accomplishments, the American Diabetes Association selected her 
to receive the 2016 Outstanding Educator in Diabetes Award, a national honor. 
 
 
ROBERT F. CURRY 
 
Robert F. Curry received a B.A. from Furman University, an M.Ed. from the University of 
Georgia, and an Ed.D from William and Mary.   He came to Old Dominion as an Academic 
Counselor and Instructor in the School of General Studies in 1979 and remained in that position 
for five years.   From 1984-1994, he advised students in the College of Business and Public 
�$�G�P�L�Q�L�V�W�U�D�W�L�R�Q�¶�V���$�G�Y�L�V�L�Q�J���&�H�Q�W�H�U��   
 
Since the launch of TELETECHNET in 1994, Curry has worked for the Office of Distance 
Learning.  He served as Site Director at Piedmont Virginia Community College and the Norfolk 
Ford Assembly Plant. He advised distance RN to BSN students from 1995-2001 and Navy 
College Engineering Technology students from 2000 to the present.  He is currently Director of 
Advising and Assistant Professor.  

 
�&�X�U�U�\���Z�U�R�W�H���D���F�K�D�S�W�H�U���R�Q���D�F�D�G�H�P�L�F���D�G�Y�L�V�L�Q�J���I�R�U���W�K�U�H�H���H�G�L�W�L�R�Q�V���R�I���³�7�K�H���+�D�Q�G�E�R�R�N���R�I���'�L�V�W�D�Q�F�H��
Education.�  ́ He has made presentations at regional and national conferences of the National 
Academic Advising Association.  Curry has taught courses in career planning, orientation, and 
business communications.  
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international programs, security and emergency preparedness, a summer institute on college 
teaching, military education, substance abuse prevention, and access.  In addition, he has 
managed a number of projects and has received over $17 million in grants,  especially those 
dealing with access to higher education designed to encourage the traditionally underserved to 
participate in postsecondary education. 
 
In 2007, Dotolo received the National Association for Con�V�R�U�W�L�X�P���/�H�D�G�H�U�V�K�L�S�¶�V���³�3�L�R�Q�H�H�U��
�$�Z�D�U�G�´���I�R�U���K�L�V���F�R�Q�W�U�L�E�X�W�L�R�Q���W�R���W�K�H���H�Q�K�D�Q�F�H�P�H�Q�W���R�I���F�R�O�O�D�E�R�U�D�W�L�R�Q���L�Q���K�L�J�K�H�U���H�G�X�F�D�W�L�R�Q�����D�Q�G���L�Q��
2012, he received the John B. Noftsinger Award for Leadership and Service for his continuous 
effort to promote cooperation in higher education at the national level. He has overseen various 
Consortium projects with the Commonwealth of Virginia, the State Council for Higher 
Education of Virginia, school divisions, workforce development centers, redevelopment and 
housing authorities, the U.S. Department of Education, the U.S. Department of Homeland 
Security, and the U.S. Department of Labor. In 2014, Dotolo was named an 
ApprenticeshipLeadershipUSA Member and serves on the White House-Department of Labor 
Committee designed to promote Apprenticeships in the United States. 
 
 
CHARLENE E. FLEENER 
 
Charlene E. Fleener received a B.S. in Elementary Education in 1978 and an M.S. in Reading 
Education in 1981 from The University of Houston, Clear Lake and an Ed.D. in Supervision, 
Curriculum, and Instruction in 1998 from Texas A & M University, Commerce. She was a 
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CHESTER E. GROSCH 
 
Chester E. Grosch received an M.E. in Engineering in 1956, an M.S. in Mathematics in 1959, 
and a Ph.D. in Theoretical Physics with an emphasis on Fluid Dynamics in 1967, all from 
Stevens Institute of Technology.  He spent time at Columbia University, the Pratt Institute, and 
the University of Reading before joining the faculty of Old Dominion University in 1973 as the 
Samuel L. and Fay M. Slover Professor of Oceanography.  He was a founding member of the 
Center for Coastal Physical Oceanography. Grosch also held a joint appointment in Computer 
Science at ODU and was named an Eminent Professor.  He was honored with the ODU 
Distinguished Research Career Award in 2005.   

 
Grosch has a classical training in turbulence research, and he couples this with many years of 
experience in a wide variety of research and in applications of this challenging subject.  He has 
over 100 publications in the peer
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ODU as a student in the Military Career Transition Program (MCTP). Following his graduation 
from that program, Hodson entered the Urban Studies Ph.D. program at ODU and served as the 
graduate assistant to the MCTP program.  
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TERRY KUBICHAN 
 
Terry Kubichan received a B.S. in Accounting and an M.S. in Accounting from Old Dominion 
University and began teaching at ODU in 1995.  Upon retirement, she held the rank of Senior 
Lecturer.  Kubichan holds both a Certified Public Accounting license and Certified Management 
Accounting license, and maintained her practitioner skills as a part-time consultant. 
 
Kubichan taught five different courses over the years and always received strong evaluations 
from her students.  She embraced new technology, finding ways to bring it to her traditional 
classroom and to distance learning whenever possible. She received several College teaching 
awards, Department teaching awards, and a teaching award from the Accounting Honor 
Fraternity, Beta Alpha Psi.  She was one of the inaugural winners of the University 
Distinguished Teaching Award in 2014. 

 
Kubichan became the Undergraduate Advising Coordinator for the Accounting Department in 
2000 and held that position until she retired. She handled Accounting second degree students, 
evaluated transfer coursework, mentored students on academic probation, trained Accounting 
faculty on advising accounting majors, participated in the selection of the College's current 
Director of Undergraduate Advising, and coordinated the Monarch CPA Review course for 
several years.   
 
Kubichan served on to the College's Recruitment, Retention, Advising, and Placement 
Committee and started many events to attract undergraduate students to the College.  Even 
before becoming a member and Chair of that committee, she regularly participated in College 
recruiting events representing the Accounting Department. Although research was not expected 
of her, Kubichan co-authored a case study with two Accounting faculty that was published in 
Issues in Accounting Education in Spring 2010. 
 
 
PHILIP J. LANGLAIS 
 
Philip J. Langlais received a B.A. in Biology from Salem State College in 1969, an M.A. in 
Physiology from University of Texas Medical Branch in 1974, and a Ph.D. in Psychology from 
Northeastern University in 1985.  Prior to joining Old Dominion University, he served as 
Associate Dean for Research and Graduate Studies for the College of Sciences at San Diego 
State University.     
 
Langlais joined Old Dominion as a Professor of Psychology and as the Dean of Graduate Studies 
and Associate Vice President for Research in 2003.  He served as Vice Provost for Graduate 
Studies and Research from 2005-2010.                 
 
During his 12 years at Old Dominion University, Langlais has worked on various college and 
department committees including the College of Sciences Promotion and Tenure Committee and 
the Psychology Department Faculty Affairs Committee.  He has also held a multitude of 
positions as an officer or member in both professional activities, elected positions, community 
committees, along with being a consultant for the Universities of Aarhus and Copenhagen.   
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Langlais has written an assortment of articles, abstracts, and proposals and has been invited to 
speak at lectures, presentations, and workshops during his career. 
 
Langlais has been chair or member of 38 graduate thesis or dissertation committees.  Throughout 
his research career, he authored approximately 200 peer reviewed articles, abstracts, and book 
chapters.  He 
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During his 32 years in the Department of Computer Science, Levinstein published 23 research 
papers in International Conference proceedings. He received 17 research grants and contracts 
totaling more than $1.7M as PI or Co-PI from several agencies including National Science 
Foundation, Jefferson Labs, NASA, Center of Innovative Technology, Virginia International 
Terminals, and Institute of Education Sciences.  He is known for his work on iSTART: 
Interactive Strategy for Active Reading and Thinking, a joint project with the Psychology 
Department. Levinstein inspired many undergraduate and undergraduate students though his 
courses in Database Management Systems. He also developed an on-line Database Management 
course to serve the new on-line M.S. initiative.   
 
 
SUSAN MITCHELL 
 
Susan Mitchell received a Bachelor of Science and a Master of Education in Human Resource 
Development from Western Carolina University in 1975 and 1989 respectively.  She joined Old 
Dominion as an Assistant Director of Housing for Administration in 1989 and became the 
Director of Webb Center in 1992. She served as interim Co-Director of Housing and Residence 
Life from 2007-2008 and also served as Interim Assistant Vice President of Auxiliary Services 
from 2007-2009. 
 
During her 26 years at Old Dominion University, Mitchell has been passionate about the Webb 
University Center being �W�K�H���+�8�%���R�I���V�W�X�G�H�Q�W���D�F�W�L�Y�L�W�\���D�Q�G���W�K�H���³�+�R�P�H���D�Z�D�\���I�U�R�P���+�R�P�H�´���I�R�U��
students, while playing a significant role in supporting student success. Over her career, she has 
held prominent positions on various committees and boards for the National Association of 
College Auxiliary Services and Association of College Unions International.  In 2012 she was 
one of seven college union officials nationwide who collaborated on a book about the history, 
philosophy and function of student unions in higher education by author/administrator Porter 
Butts.  
 
 
SARA A. MORRIS  
 
Sara A. Morris received a B.A. in English in 1971 from the University of Texas at Austin, an 
M.B.A. in 1978 and a Ph.D. in Management (Policy and Strategy) in 1987 from the University of 
Texas �± Austin.  Morris joined Old Dominion University in 1989 and achieved the rank of 
Associate Professor of Management in 1995.  She has taught courses in strategic management 
and business ethics/business and society at the undergraduate, M.B.A., and Ph.D. levels and has 
championed the writing-intensive course for B.S.B.A. majors.   
 
Morris is best known for her research in corporate philanthropy but she has also published in 
corporate social responsibility and business ethics.  One of her articles is among the most 
frequently cited publications of the Journal of Business Ethics.  A frequent presenter at the 
Academy of Management, Morris is a founding member, former officer, and career-long 
participant in the International Association for Business and Society, in conjunction with which 
she has presented her research around the globe.  She has excelled in service and completed a 
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two and a half year full-
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Information Director (SID) the following year, playing a key role in the national exposure that 
�E�R�W�K���W�K�H���P�H�Q�¶�V���D�Q�G���Z�R�P�H�Q�¶�V���E�D�V�N�H�W�E�D�O�O���S�U�R�J�U�D�P�V���H�Q�M�R�\�H�G���L�Q���W�K�H���H�D�U�O�\�����������
�V������ 
 
During her tenure as SID, White served on the 1981 and 1982 United States Olympic Sports 
Festival media staffs and represented the United States as one of four sports information 
directors on the media coordination team at the 1984 Winter Olympics in Sarajevo, Yugoslavia.  
After a one-year journalism teaching stint at Virginia Commonwealth University in 1984-85, she 
returned to Old Dominion as an Assistant Athletic Director and was promoted to Associate 
Director in 1995 and Senior Associate Director in 2003.   
 
White was a member of the NCAA Communications Committee, NCAA Basketball Marketing 
Committee, and the Creative Content Committee for the Naismith Basketball Hall of Fame in 
Springfield, Massachusetts. She also served as a member of the media liaison team and as press 
moderator at �W�K�H���1�&�$�$���:�R�P�H�Q�¶�V���)�L�Q�D�O���)�R�X�U���I�U�R�P����������-2006.  White was a member of the 
Virginia Sports Hall of Fame honors court for 16 years, is a past president of the Susan G. 
Komen for the Cure Tidewater region, and a current member of the Hampton Roads Sports Hall 
of �)�D�P�H���F�R�P�P�L�W�W�H�H�������,�Q���������������W�K�H���2�O�G���'�R�P�L�Q�L�R�Q���8�Q�L�Y�H�U�V�L�W�\���:�R�P�H�Q�¶�V���&�D�X�F�X�V���K�R�Q�R�U�H�G���:�K�L�W�H��
�Z�L�W�K���W�K�H���R�U�J�D�Q�L�]�D�W�L�R�Q�¶�V���5�H�F�R�J�Q�L�W�L�R�Q���$�Z�D�U�G���I�R�U���K�H�U���V�X�S�S�R�U�W���R�I���Z�R�P�H�Q���D�Q�G���Z�R�P�H�Q�¶�V���L�V�V�X�H�V���R�Q��
campus.  The College Sports Information Directors of America recognized her in 2006 with the 
Trailblazer Award for her pioneering efforts in the profession. 
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April 21, 2016 
 
 

APPROVAL TO RENAME THE OFFICE OF GRADUATE STUDIES THE  
OLD DOMINION UNIVERSITY GRADUATE SCHOOL 

 
 

RESOLVED that, upon the recommendation of the Academic and Research 

Advancement Committee, the Board of Visitors approves renaming the Office of Graduate 

Studies in the Office of Academic Affairs the Old Dominion University Graduate School. 

 
Rationale: The current strategic plan identified the creation of a graduate school as an 

�R�E�M�H�F�W�L�Y�H���W�K�D�W���F�D�Q���K�H�O�S���W�R���V�W�U�H�Q�J�W�K�H�Q���W�K�H���X�Q�L�Y�H�U�V�L�W�\�¶�V���D�F�D�G�H�P�L�F���D�Q�G research 
programs.  A faculty workgroup reviewed how graduate education is administered 
at peer institutions, discussed past studies on graduate administration, solicited 
feedback from colleagues, and recommended that a graduate school be created in 
order to support graduate programs across the seven colleges offering graduate 
programs.  The P�U�R�Y�R�V�W�¶�V��Council and Faculty Senate supported this 
recommendation. The creation of a graduate school will demonstrate that graduate 
education is an integral part of the university mission, provide for strategies to 
more efficiently devote resources to graduate education, enhance student support 
initiatives for graduate students, strengthen the U�Q�L�Y�H�U�V�L�W�\�¶�V���L�G�H�Q�W�L�W�\���D�V���D���U�H�V�H�D�U�F�K��
institution, and assist in the coordination of interdisciplinary graduate programs.  
Widespread support for the creation of a graduate school exist
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provided by its immediate location in Hampton Roads and broader setting in the coastal 
region.  
 

In the first year of the implementation of the current strategic plan, an exploratory group was 
asked to determine whether a centralized structure should be developed and, if so, what form 
that structure should take.  The group included faculty from each college as well as 
representation from the University Libraries, graduate admissions, Office of Research, and 
Student Engagement and Enrollment Services.  The experiences and roles of the members of the 
task force included faculty members, department chairs, graduate program directors, an associate 
dean, faculty professionals, and representation from the executive committee of the faculty 
senate.  After meeting several times between January and September of last year, the task force 
recommended the following: (1) a centralized structure for graduate education is needed, (2) the 
mission of the structure should be to support graduate students, faculty, and programs, (3) the 
structure should not have authority over faculty or graduate programs, (4) the structure should be 
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Transition  Plan for ODU Graduate School 
Administration  
 

1. The vice provost will revise the position description for the associate vice provost of 
graduate studies.  The new title will be Dean of the Graduate School.  The dean will be a 
�P�H�P�E�H�U���R�I���S�U�R�Y�R�V�W�¶�V���F�R�X�Q�F�L�O�����D�G�Y�R�F�D�W�H���I�R�U���J�U�D�G�X�D�W�H���H�G�X�F�D�W�L�R�Q���W�R���W�K�H���G�L�V�F�L�S�O�L�Q�D�U�\���G�H�D�Q�V�� 
and support the disciplinary deans in efforts to promote graduate education.  

2. The dean will conduct an internal search for an associate dean.  The search committee 
�Z�L�O�O���L�Q�F�O�X�G�H���P�H�P�E�H�U�V���I�U�R�P���W�K�H���*�U�D�G�X�D�W�H���$�G�P�L�Q�L�V�W�U�D�W�R�U�¶�V���&�R�X�Q�F�L�O���D�Q�G���&�R�P�P�L�W�W�H�H���&���I�U�R�P��
the faculty senate.  It is recommended that the associate dean be converted to a twelve-
month salary and placed on a 1-1 teaching load.  The nature of this position will allow the 
associate dean to remain active as a scholar in their discipline while carrying out 
administrative duties.   

3. The vice provost will move the Interdisciplinary Initiatives Administrator position from 
�9�L�F�H���3�U�R�Y�R�V�W�¶�V��office to Graduate School. 

4. The Vice Provost and Dean will request that research analyst be assigned to the graduate 
school.  Preferably, the specialist position will come from the research analyst line 
assigned to the Office of Graduate Studies prior to the most recent organization. 

5. The structure will have the Preparing Future Faculty coordinator report directly to the Dean 
for the PFF duties. 

6. T�K�H���3�U�R�Y�R�V�W�¶�V���)�H�O�O�R�Z���S�U�R�J�U�D�P will  be expanded to appoint a faculty member as the 
�3�U�R�Y�R�V�W�¶�V���)�H�O�O�R�Z���I�R�U���W�K�H���*�U�D�G�X�D�W�H���6�F�K�R�R�O���R�Y�H�U���W�K�H���Q�H�[�W���W�Z�R���\�H�D�U�V�������7�K�H���)�H�O�O�R�Z���Z�L�O�O���D�V�V�L�V�W��
in developing administrative materials for the graduate school and creating a five-year 
plan for the school.   

7. �$���³�G�R�W�W�H�G���O�L�Q�H�´���U�H�S�R�U�W�L�Q�J���U�H�O�D�W�L�R�Q�V�K�L�S���Z�L�O�O���E�H���U�H�T�X�H�V�W�H�G���W�R���+�5���E�H�W�Z�H�H�Q���W�K�H���*�U�D�G�X�D�W�H��
School and Office of Graduate Admissions to strengthen the ties between those units.  

8. A request will be made to the development office, marketing, financial aid, and Office of 
Research that staff from their offices be assigned to support the graduate school (e.g., a 
development officer, marketing specialist, financial aid specialist, and grant writer would 
ideally have part of their duties focused on the graduate school).  

9. G�U�D�G�X�D�W�H���$�G�P�L�Q�L�V�W�U�D�W�R�U�¶�V���&�R�X�Q�F�L�O��(GAC) will remain in its current form and the council 
will be asked to vote whether to add a representative from the Office of Research and the 
University Libraries. The chair of Committee C will be invited to participate on GAC. 

10. Committee C of the senate will be encouraged to invite the dean of the graduate school to 
their meetings. 

11. �7�K�H���G�H�D�Q���D�Q�G���D�V�V�R�F�L�D�W�H���G�H�D�Q���Z�L�O�O���E�H���H�Y�D�O�X�D�W�H�G���D�Q�Q�X�D�O�O�\�������7�K�H���G�H�D�Q�¶�V���H�Y�D�O�X�D�W�L�R�Q���Z�L�O�O���E�H��
�F�R�Q�G�X�F�W�H�G���E�\���W�K�H���G�H�D�Q�¶�V���V�X�S�H�U�Y�L�V�R�U�����Z�K�R���Z�L�O�O���V�X�U�Y�H�\���W�K�H���J�U�D�G�X�D�W�H���D�G�P�L�Q�L�V�W�U�D�W�R�U�¶�V���F�R�X�Q�F�L�O��
and other individuals who work closely with the dean.  For instance, if the dean works 
closely with members of Committee C, those faculty senators would be asked to provide 
confidential �I�H�H�G�E�D�F�N���W�R���E�H���X�V�H�G���L�Q���W�K�H���G�H�D�Q�¶�V���D�Q�Qual evaluation. 

12. The dean and chair of Committee C will oversee the development of a strategic plan for 
graduate education.  Representatives on the planning committee will include faculty, 
representation from Committee C, representation from the university offices that work 
with graduate students, and the graduate student organization president. This plan must 
�E�H���D�S�S�U�R�Y�H�G���E�\���W�K�H���I�D�F�X�O�W�\���V�H�Q�D�W�H�����S�U�R�Y�R�V�W�¶�V���F�R�X�Q�F�L�O�����D�Q�G���S�U�H�V�L�G�H�Q�W�������,�W���L�V���U�H�F�R�P�P�H�Q�G�H�G��
that a new plan be developed every five years involving the same approval process. 

 
Space 

1. The Office of Graduate Studies space will be used to house the Graduate School.   
2. It is recommended that the Interdisciplinary Initiatives Office be housed in the new 

College of Education building, pending approval. 
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Personnel 

Primary Responsibilities of the Dean of the ODU Graduate School 
 

�x Secure new base funding for graduate education 
�x Advocate for centrality and importance of graduate education to university community 
�x Identify external funding possibilities for graduate assistantships 
�x Develop student support mechanisms for all types of graduate students 
�x Oversee development and implementation of graduate education five-year strategic plan 
�x Work with disciplinary deans, associate deans, and GAC to stabilize graduate enrollments 
�x Coordinate and support interdisciplinary graduate programs 
 

Primary Responsibilities of the Associate Dean 
 

�x Oversee centralized student support initiatives 
�x Address student complaints 
�x Provide CourseLeaf administration and training 
�x Oversight of the graduate health insurance program 
�x Process theses and dissertations 
�x Serve as academic advisor for undecided students 

 
Faculty Fellow 

 
�x Assist with development of graduate school strategic plan 
�x Assist with development of graduate school handbook and revision of policies 
�x Conduct baseline assessment of perceptions about graduate education 

 
Research Analyst 

 
�x Monitor continuance and suspension data 
�x Support requests from programs for data related to accreditation 
�x Provide data needed to support self-studies and annual reviews 
�x Monitor health insurance data 

 
Interdisciplinary Coordinator  
 

�x Coordinate interdisciplinary graduate activities between colleges 
�x Maintain marketing initiatives for interdisciplinary activities 
�x Support development of new and revised interdisciplinary initiatives 

 
Administrative Assistant 

 
�x Support activities of dean and associate dean 
�x Maintain records related to graduate school 
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Budget  
 

1.
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The Future of Graduate Education at Old Dominion University 

 

 

 

 

A Report Submitted by the Graduate School Exploratory Committee to 

Carol Simpson, Provost 

and 

Chandra de Silva, Vice Provost 

May 2015 

 

Amended in October 2015 after receiving feedback from faculty at two separate faculty 
forums hosted in September 2015. 
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Executive Summary 
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We present three possible structures, beginning with the current model, each of which has 
slightly different purposes and requires different resources.  At this juncture, it will be important 
to start with a structure that supports the foundation of graduate education while allowing 
refinement in the future.  We also recognize that the specific structure�² including 
reorganization�² and resources will require further discussion.  As those decisions are made, the 
University community should have the opportunity to weigh in on the appropriate structural 
changes that would most fully optimize the future of graduate education at ODU. 

�7�K�H���U�H�S�R�U�W���Z�D�V���S�U�H�V�H�Q�W�H�G���D�W���D���S�U�R�Y�R�V�W�¶�V���U�H�W�U�H�D�W���D�Q�G���W�Z�R���I�D�F�X�O�W�\���I�R�U�X�P�V�������7�K�U�H�H���W�K�H�P�H�V���D�U�R�V�H���I�U�R�P��
those presentations.  First, it was agreed that the Office of Research and University Libraries 
should be better integrated into graduate education at Old Dominion University.  Second, 
participants in the various fora indicated that a commitment of resources will be required in the 
future in order to build and sustain graduate education.  Third, the participants agreed that while 
a positive perception of graduate education is important, perception is simply a starting point that 
must be bolstered by strategic decision making, a recognition of the diverse nature of our 
graduate programs, and understanding that there are many different ways to measure success in 
graduate education.  Enrollment is but one of those indicators.  Others include societal demand, 
quality of the 
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History of Graduate Studies at Old Dominion University  

Old Dominion University received university status in 1969.  Shortly thereafter, the first 
graduate programs were approved at ODU, leading to dramatic increases in the number of 
graduate students over the next two decades. The majority of these students enrolled in 
professional m�D�V�W�H�U�¶�V��programs�² education, business, and health sciences. 

In the early 2000s, the University launched an effort to expand its research and scholarly 
footprint.  Part of this effort included the development of new doctoral programs in a variety of 
areas.  As a result of these changes, the number of doctoral students increased from 590 in 2002 
to 1,349 in 2014, an increase of nearly 130%. 

While there was a significant increase in the number of doctoral students, the increase in the 
number of m�D�V�W�H�U�¶�V���V�W�X�G�H�Q�W�V and non-degree graduate students did not keep pa
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education.  As shown in Figure 5, external research expenditures increased approximately 50% 
between 2004 and 2014 (from ~$32 million to ~$48 million). Most notably, federal expenditures 
nearly doubled in this timeframe. 

In 2009, the University asked representatives from the Council on Graduate Schools to review 
the overall structure of graduate programs at ODU.  A copy of their report is included in 
Appendix C.  The current exploratory committee reviewed the report and specifically focused on 
how their recommendations had implications for our current discussions regarding a centralized 
graduate structure.  In particular, the committee believed that certain recommendations applied 
today just as they applied six years ago.  In particular, quoting from the report, the following 
recommendations seem to be just as relevant today: 

�x �³Create a campus level unit for graduate education and provide it with the responsibility, 
authority, and resources to offer strong leadership, academic oversight, student support, 
and student services. 

�x Assign this unit the status of graduate school or graduate college, and its leader the 
status of dean.  Explore the many models available nationally for such a unit and decanal 
position.  The current model at ODU of a graduate office headed by an Associate Provost 
for Graduate Studies is not working and is inadequate to realizing the aspirations for 
graduate education at ODU. 

�x Create a robust Graduate Council, with significant faculty representation and working 
subcommittees, that is chaired by and advisory to the graduate dean.  Consider adding 
representatives from the graduate student body and the library to this Council. 

�x Shift this conversation on administration of graduate education from one of 
�³�F�H�Q�W�U�D�Dersati.73f 
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Graduate Structures in our Peer Institutions and Across Virginia 

To provide comparisons, we reviewed how graduate programming is structured at our peer 
institutions and in other universities in the Commonwealth of Virginia.  As a result of this 
review, the committee arrived at two conclusions: (1) Every university has its own strategy for 
organizing graduate programming, and (2) The vast majority of our peer institutions and 
universities in Virginia organize their graduate structure within the framework of a graduate 
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Building on these justifications for a graduate school, the committee identified several reasons 
why ODU should develop a centralized graduate unit. Reasons we considered were (1) 
identity�² a graduate school might serve to identify ODU as a University that is committed to 
graduate education; (2) marketing�² a centralized unit could help to 
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One of the committee members, an expert in marketing and management, suggested that we also 
develop a mantra
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�x Articulating a vision of excellence for the graduate community 
�x Providing quality control for graduate education 
�x Maintaining equity across programs 
�x Defining graduate education 
�x Advocating for graduate education 
�x Promoting interdisciplinary efforts 
�x Enhancing the growth of graduate students and professors 
�x Providing an institutional perspective for graduate education 
�x Demonstrating the importance of preparing future college instructors 
�x Developing strategies that use graduate education to enhance undergraduate education 
�x Supporting services for graduate students 
�x Serving as an advocate for graduate programs 

 

�7�K�H���&�*�6���L�G�H�Q�W�L�I�L�H�V���F�H�U�W�D�L�Q���H�O�H�P�H�Q�W�V���³�F�U�L�W�L�F�D�O���I�R�U���W�K�H���V�X�F�F�H�V�V���R�I���J�U�D�G�X�D�W�H���H�G�X�F�D�W�L�R�Q at every 
�X�Q�L�Y�H�U�V�L�W�\���´�����7�D�E�O�H�������L�G�H�Q�W�L�I�L�H�V���W�K�H�V�H���H�O�H�P�H�Q�W�V���D�Q�G���V�K�R�Z�V���Z�K�H�W�K�H�U���2�'�8���F�X�U�U�H�Q�W�O�\���S�R�V�V�H�V�V�H�V���H�D�F�K��
element. 

 

 

Table 1. Critical Elements for Graduate Education 

Item ODU 
Governing Board and Administration that supports graduate 
education 

Yes 

Basic faculty units supervising graduate study and 
recommending degrees 

Yes 

Faculty committed to graduate programs and research Yes 
Chief Academic Officer for Graduate Education No 
Separate Degree-Granting Graduate Unit No 
GPD in each academic unit Yes 
Graduate Council Yes 
Graduate student representation Yes 

 

The CGS further outlines the types of activities that the graduate schools are typically involved 
in across colleges and universities.  Table 2 outlines these activities and provides examples of the 
specific activities included within the broader categories. 
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committee concluded that a centralized unit should carry out virtually all of the activities.  The 
only activity that the committee did not want performed by a centralized graduate unit was the 
disbursement of graduate funding. 

Building on this survey, members of the committee �Z�H�U�H���D�V�N�H�G���W�R���P�D�N�H���D���O�L�V�W���R�I���³�D�F�W�L�Y�L�W�L�H�V���W�K�D�W��
�E�H�O�R�Q�J���L�Q���D���F�H�Q�W�U�D�O�L�]�H�G���X�Q�L�W�´���D�Q�G���³�D�F�W�L�Y�L�W�L�H�V���W�K�D�W���E�H�O�R�Q�J���L�Q���D���G�H�F�H�Q�W�U�D�O�L�]�H�G���X�Q�L�W���´�����:�K�L�O�H���Q�R�W��
unanimous, in general, the following activities were identified as belonging in a central unit: 

�x Securing funding for graduate education 
�x University-level activities such as coordination, training, and policies 
�x International student programming 
�x Advocacy for graduate students 
�x Marke�W�L�Q�J���R�I���³�J�U�D�G�X�D�W�H���H�G�X�F�D�W�L�R�Q�´ 
�x Student support services 
�x Catalog oversight 
�x Development of policies and procedures 
�x Coordination of faculty graduate certifications 
�x Thesis and Dissertation Processing 
�x Data gathering and reporting 
�x GPD Orientation 
�x Coordination of program review process 
�x TA Training 
�x Handling student complaints 
�x Serving as a liaison with SEES, research, development, external bodies (e.g. CGS) 
�x Maintaining records of graduate faculty 
�x Data collection and dissemination 
�x Serving as a liaison with legal affairs 
�x Participating in national and regional association 
�x Developing alumni relations (support decentralized unit) 
�x Fundraising (support decentralized unit) 
�x Student financial resource development and administration 
�x Academic advising for undecided students 
�x Serving as a liaison with legislatures and boards 
�x Events Coordination for University-wide student programs such as New Student 

Orientation, GTAI Institute, Graduate Research Achievement Day  
�x Dissemination of information applicable to all graduate students through the Graduate 

Newsletter, the website, etc. 
�x Graduate Health Insurance Administration 
�x Providing training to faculty involved in the administration of graduate programs.  
�x Serving as a faculty resource on graduate policies and procedures  
�x CourseLeaf Administration and Training 
�x Overseeing Academic Continuance Process 
�x Overseeing Suspension/Reinstatement Process 
�x Overseeing Doctoral Mentoring Award and Outstanding GTA Award Coordination 
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�x Handling Graduate Assistantships �± hiring, performance reviews, workload, enrollment 
criteria, etc. 

�x Providing leadership in establishing strategic goals & objectives for graduate education, 
�L�Q�F�O�X�G�L�Q�J���W�K�H���F�R�Q�Y�H�Q�L�Q�J���R�I���W�K�H���*�U�D�G�X�D�W�H���$�G�P�L�Q�L�V�W�U�D�W�R�U�V�¶���&�R�X�Q�F�L�O 

�x Approval of new courses, programs, and certificates 
�x Serving as Graduate Liaison with other University departments 

 
Reviewing these activities, one key theme surfaces: the committee views the centralized unit as 
supporting and promoting graduate programming, as opposed to an entity that controls graduate 
programming. 
 

Activities to be performed by the Academic Colleges 

Committee members were also asked to report those activities that they believed should be 
performed by graduate programs.  These activities included: 

�x Curriculum oversight 
�x Program marketing on the departmental level 
�x Faculty hiring 
�x Academic advising, certification for graduation 
�x Admissions �± recruitment and selection 
�x Program/curriculum design and administration 
�x CourseLeaf/graduate catalog curricular/program updates 
�x Program assessment 
�x Establishing g
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internal assessment of outcomes; comparison with similar internal programs and those in 
peer institutions, standardized for the number of faculty positions; and alumni placement 
in professional positions related to their degree program, graduate school acceptance, or 
postdoctoral position appointments. 

�x Implement a focused marketing program to attract high-performing graduate students to 
programs of excellence. 

�x Identify and develo
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Concluding Comments 

The upcoming changes in leadership in the P�U�R�Y�R�V�W�¶�V���R�I�I�L�F�H���Z�H�U�H���G�L�V�F�X�V�V�H�G���E�\���W�K�H���F�R�P�P�L�W�W�H�H������
We concluded that the change in Provost should not dictate whether or not a graduate school 
would be created.  At the same time, we recognized that the future Provost will play a central 
role in determining how to structure and fund the proposed graduate school. Consequently, we 
recommend that the foundation of a graduate school be created by renaming the Office of 
Graduate Studies as the Old Dominion University Graduate School.  Doing so will create the 
foundation of a centralized graduate unit.  The future of graduate education is dependent on bold 
decision making across the University.  The Old Dominion University Graduate School will be 
in a key position to foster bold decision-making toward strategic and innovative opportunities in 
the years to come.   
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Appendix B 

 Figure 1 
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Appendix B 

Figure 2 
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Appendix B  

Figure 3 
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Appendix B 

Figure 4 
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Appendix B 

Figure 5 
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Appendix C 

 

February 27, 2009 
 

To: Dr. Carol Simpson 
Provost and Vice President for Academic Affairs Old 
Dominion University 

 

From:  Dr. Patricia Bishop 

Vice Provost and Dean, College of Graduate Studies University 
of Central Florida 

 

Dr. Charles Caramello 
Associate Provost and Dean, The Graduate School 
University of Maryland 

 

Dr. John Koropchak 
Vice-Chancellor for Research and Graduate Dean 
Southern Illinois University Carbondale 

 

Subject: Report of CGS Consultation Team 

 



 

73 
 

�x Allocation and management of university resources to support graduate 
programs; 

 

�x Organizational structure and administrative resources of the Office of Graduate 
Studies and its reporting units. 

 
The CT conducted a site visit to ODU on January 27-29, 2009, in the course of which it held 
twenty separate meetings with principal stakeholders in graduate education on campus, 
including representatives of the administration, faculty, staff, and students. 
The meetings were highly productive, and the CT wish to thank all those who met with us for 
their thorough preparation, candor, and openness. We particularly wish to thank Associate 
Dean Robert Wojtowicz for his extremely gracious and professional management of the visit. 

 

The CT understand our 
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education, however, precludes a coherent campus vision and strategy for graduate 
studies; prevents the development of consistent academic and administrative standards 
and appropriate oversight and enforcement of them; militates against the most effective 
and efficient deployment of resources to programs and students; and makes comparative 
assessment of productivity difficult.  
Three documents provided the CT by ODU reflect this problem: �³�*�U�D�G�X�D�W�H Programs: 
Reporting Lines and �$�X�W�K�R�U�L�W�\�´�� �³�2�I�I�L�F�H of Graduate �6�W�X�G�L�H�V�´ (document dated 
12/17/08); and �³�*�$�& Task Force on Graduate Administration Final �5�H�S�R�U�W���´ The first 
presents an organizational structure that lacks coherence; the second a policy 
document so generalized that it could apply to graduate administration in virtually any 
university; and the third an enumeration of GPD responsibilities that suggests both too 
high a burden and too strategic a role for Graduate Program Directors (GPD). 

 

�x Precisely because ODU is in transition, however, it is well positioned to shape a new 
strategy for graduate education and for its administration on campus. The campus has 
great opportunities for research and graduate education provided by  its immediate 
location in Hampton Roads and broader setting in the coastal region. We believe that 
ODU should focus on developing: (a) a small number of strategically selected doctoral 
programs, niche programs that match the strengths of the university, the advantages of 
its location, and the realities of available resources, and that will  have the possibility of 
achieving true excellence; and (b) a larger number of professional masters programs 
responsive to the workforce  needs of the region, programs that, among other 
objectives, will  provide a revenue stream for adequate support of doctoral programs and 
doctoral students. 

 

 

SWOT ANALYSIS  
 

Strengths 

 

�x Committed faculty 
�x Colleges and departments of demonstrable excellence 
�x Campus leadership  

 

graduate 
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RECOMMENDATIONS  
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Appendix D 

Graduate Structures at Peer and Virginia Universities 

Institution  Graduate School Graduate 
office  

Brigham Young University   Yes 
Drexel University   Yes 
Florida International University Yes   
Florida State University Yes   
Georgia State University   Yes 
Northeastern University   Yes  
Ohio University-Main Campus Yes   
Oklahoma State University-Main 
Campus 

Yes   

Southern Illinois University Carbondale Yes    
SUNY at Albany Yes   
Texas Tech University Yes   
University of Arkansas Main Campus Yes   
University of Central Florida  Yes   
University of Connecticut Yes    
University of Delaware   Yes  
University of Houston Yes    
University of Louisiana at Lafayette Yes    
University of Memphis Yes    
University of Nevada-Las Vegas Yes    
University of Nevada-Reno Yes    
University of Oklahoma Norman 
Campus 

Yes    

University of Rhode Island Yes    
University of Southern Mississippi Yes   
University of Wisconsin-Milwaukee Yes   
Wright State University-Main Campus Yes   
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Appendix E 

Features of Graduate Structures in Virginia 

 

VCU Graduate School Dean, 2 Associate Deans, Director of graduate 
enrollment services, AE to the Dean, AE to the 
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Appendix G 

Sample Structure 1 (Oklahoma State) 
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Appendix G 

Sample Structure 2 (SIU) 
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Appendix G  

Sample Structure 4 (UCONN) 
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Appendix H  

Current and Proposed Structures 

Figure 1: Current Organization of the Office of Graduate Studies 

 

 

 

 

  

  Vice Provost for 
Academic 

Affairs 

   Associate Vice 
Provost GS 

Administrative 
Assistant  

Graduate 
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Appendix H 

Proposed Structure 1 

In addition to the activities in the current structure, the following would be included: 

�x Coordination of interdisciplinary graduate programs 
�x Advising for interdisciplinary graduate students 
�x Securing funding for graduate education 
�x Student support services 
�x Data gathering and reporting 
�x Coordinating program review process 
�x Coordinating self-studies for graduate programs 
�x Data collection and dissemination 
�x Academic advising for undecided students 
�x Developing strategic plan for graduate education 
�x Thesis and dissertation processing 
�x Coordination with graduate admissions 
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Appendix H 

Proposed Structure 2 
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Figure 3: Reorganize the Office of Graduate Studies as a Graduate College 

 

In addition to the activities in the current structure, the following would be included: 

 
�x Coordination of interdisciplinary 

graduate programs 
�x Advising for interdisciplinary graduate 

students 
�x Securing funding for graduate education 
�x Providing student support services 
�x Data gathering and reporting 
�x Coordinating program review process 
�x Coordinating self-studies for graduate 

programs 
�x Data collection and dissemination 
�x Academic advising for undecided 

students 
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April 21, 2016 
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Dr. Krusienski has served as Graduate Program Director for Biomedical Engineering since 2013. 
He has served on department, college and university committees as well as on the Faculty Senate. 
He is on the editorial boards of several journals and is the Co-founder of Hampton Roads 
Neuroscience Network (HRNN). He has served on a number of NSF panels, supervised several 
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for Interprofessional Education. She has served on department, college and university 
�F�R�P�P�L�W�W�H�H�V���D�V���Z�H�O�O���D�V���R�Q���W�K�H���)�D�F�X�O�W�\���6�H�Q�D�W�H�����6�K�H���Z�D�V���3�U�H�V�L�G�H�Q�W���R�I���W�K�H���:�R�P�H�Q�¶�V���&�D�X�F�X�V�����6�K�H��
was Co-Chair and Chair of the Qualitative Research RIG for the Southern Nurses Research 
Society (2010-2012) and has served as guest editor and reviewer of journals. 
 
Dr. Adams Tufts has published 20 papers as Associate Professor. She has also authored has 
published two book chapters, 24 conoTm

[(24 c)bh 
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Protection Accreditation Council from 2013. She has been on the editorial board of the Journal 
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Mr. Tench has participated in the annual International Charleston Conferences on Acquisitions 
and Collection Development, the Virginia Library Association, the 3rd Annual William and Mary 
Graduate School of Education Research Symposium, and the first VIVA Collections Forum in 
Charlottesville. Since May 2012, he has wrote 29 reference book reviews for the Library 
Journal, an article on leadership for the Fall 2015 edition of the William and Mary Educational 
Review, and co-authored two articles for Against the Grain. 
 
Mr. Tench has provided exemplary service to Old Dominion University. His annual evaluations 
have been consistently positive, and in 2012 he was recognized for his service and 
�D�F�F�R�P�S�O�L�V�K�P�H�Q�W�V���E�\���E�H�L�Q�J���Q�D�P�H�G���2�O�G���'�R�P�L�Q�L�R�Q���8�Q�L�Y�H�U�V�L�W�\�¶�V���/�L�E�U�D�U�L�D�Q���R�I���W�K�H���<�H�D�U���L�Q�����������������+�H��
�L�V���D���K�L�J�K�O�\���H�I�I�H�F�W�L�Y�H���P�H�P�E�H�U���D�Q�G���F�K�D�L�U���R�I���D���Q�X�P�E�H�U���R�I���/�L�E�U�D�U�L�H�V�¶���W�H�D�P�V���D�Q�G���F�R�P�P�L�W�W�H�Hs, 
including the Collection Development Team, Materials Budget Team, Fund Code Task Force, 
Preservation Team, and many more. In his service to the University, he is a member of the 
Faculty Senate Services to Students Committee and has participated in many events and activities 
including REACH ODU, Freshman Rally, HACE walk, and annual commencement exercises. 
 
Mr. Tench has provided exemplary service to the Libraries with his dedication to improve the 
processes of acquiring and renewing access to information resources. This requires many hours 
�R�I���K�D�U�G���Z�R�U�N���D�Q�G���I�U�H�T�X�H�Q�W���F�R�P�P�X�Q�L�F�D�W�L�R�Q���Z�L�W�K���2�O�G���'�R�P�L�Q�L�R�Q���8�Q�L�Y�H�U�V�L�W�\�¶�V���3�U�R�F�X�U�H�P�H�Q�W��
Services and numerous vendors. 
 
 
Promotion to Research Associate Professor - Office of Research  
 
Saikou Diallo 
Virginia Modeling, Analysis & Simulation Center 
 
Research Faculty are evaluated primarily on their success in funded research, production of 
scholarship and where relevant, product development. They might also be engaged in proposal 
development, teaching and service activities. 
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�3�U�R�P�R�W�L�R�Q���W�R���6�H�Q�L�R�U���/�H�F�W�X�U�H�U���&�R�Q�¶�W���� 
 
Agnieszka Whelan 
Department of Art  
 
Kideste Wilder-Bonner 
Department of Sociology and Criminal Justice  
 
Darden College of Education 
 
Laura Hill 
Department of Human Movement Sciences 
 
Aundrea Lyons 
Department of Human Movement Sciences  
 
Batten College of Engineering and Technology 
 
Nestor Escobales 
Department of Engineering Technology  
 
College of Sciences 
 
Andrea Jones 
Department of Mathematics and Statistics 
 
Marie Melzer 
Department of Chemistry and Biochemistry 
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