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III. Closed Session 
 

The members of the Academic and Research Advancement Committee will receive information 
related to the items to be discussed in closed session. 
 

IV. Reconvene in Open Session and Vote on Resolutions 
 

V. Consent Agenda 
 
Included in the consent agenda materials are resolutions recommending 41 faculty appointments, 
26 administrative appointments, 21 emeritus/emerita appointments, and one posthumous 
emeritus appointment. 
 

VI. Vote on Consent Agenda Resolutions 
 

VII. Regular Agenda 
 
The regular agenda includes recommendations for approval of a new policy on Course Materials 
Adoption; a Bachel



 3 

OLD DOMINION UNIVERSITY 
BOARD OF VISITORS 

ACADEMIC AND RESEARCH ADVANCEMENT COMMITTEE 
APRIL 25, 2019 

AGENDA 
 

10:45 a.m.-12:00 noon – Kate and John R. Broderick Dining Commons, Committee Room A 
(Room 2203) 
 

I. APPROVAL OF THE MINUTES OF DECEMBER 6, 2018 
 

II.  TENURE POLICIES AND PROCEDURES  
 

A. Summary of Policies and Procedures on Tenure (p. 4-5) 
B. Tenure Continuum (p. 6) 
C. Instructional Faculty Tenure Trends 1988-2019 (p. 7) 
 

III.  CLOSED SESSION 
 

IV.  RECONVENE IN OPEN SESSION AND VOTE ON RESOLUTIONS 
 
V. CONSENT AGENDA 

 
A. Faculty Appointments (p. 8-16) 
B. Administrative Appointments (p. 17-22)  
C. Emeritus/Emerita Appointments (p. 23-37)  
D. Posthumous Emeritus Appointment (p. 38)  

 
VI.  VOTE ON CONSENT AGENDA RESOLUTIONS 
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SUMMARY OF POLICIES AND PROCEDURES ON TENURE  
 
1. Purpose of tenure 
 

To protect academic freedom 
To retain a permanent faculty of distinction in order to carry out the University=s mission 
To recognize the performance of faculty who have given years of dedicated service to the 
University 

 
Tenure is awarded only after a suitable probationary period, normally six years. 

 
The decision to award tenure is based both on the merit of the individual faculty member 
in teaching, research and service and on the long-term needs and mission of the 
department, the college and the University. 

 
2. Criteria for the award of tenure 

 
Tenure may be awarded only to faculty who hold the rank of associate or full professor or 
who are being simultaneously appointed or promoted to one of those ranks. The 
minimum requirements for Associate Professor are: 

 
Established high quality of performance in teaching, research, and service and pre-
eminence in at least one of those areas. 

 
Except under the most unusual circumstances, the highest terminal degree 

 in the faculty member’s field.  Research and 
scholarly performance measures include, but are not limited to: publications, 
presentations at professional meetings, grants and contracts, computer software and 
educational media, instructional research, interdisciplinary research, creative and artistic 
productions, translational research including patents awarded, and applied projects in 
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TENURE CONTINUUM  

 
The following shows the six-year probationary period and timing of the review steps for a 
typical entering faculty member seeking to achieve tenure.   
 
   Initial tenure-track appointment 
Year 1   Annual review for reappointment 
Year 2   Annual review for reappointment 
Year 3   Annual review for reappointment 
End of Year 3  In-depth pre-tenure review 
Year 4   Annual review for reappointment 
Year 5   Annual review for reappointment 
Beginning of Year 6 Tenure review begins 
End of Year 6  Te
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OLD DOMINION UNIVERSITY
Instructional Faculty
Tenure Trends 1988 - 2019

Fall TOTAL Tenure 
Academic Year Enrollment Faculty Tenured Percentage Eligible Percentage Non-Eligible Percentage

1988-1989 16,364            587 358 60.99%

1989-1990 16,239            605 365 60.33%

1990-1991 16,729            614 376 61.24%

1991-1992 16,686            603 364 60.36% 162 26.87% 77 12.77%

1992-1993 16,508            589 360 61.12% 160 27.16% 69 11.71%

1993-1994 15,974            611 373 61.05% 159 26.02% 79 12.93%

1994-1995 16,490            611 373 61.05% 143 23.40% 95 15.55%

1995-1996 17,077            592 368 62.16% 139 23.48% 85 14.36%

1996-1997 17,800            594 380 63.97% 137 23.06% 77 12.96%

1997-1998 18,556            604 377 62.42% 133 22.02% 94 15.56%

1998-1999 18,552            600 376 62.67% 130 21.67% 94 15.67%

1999-2000 18,873            615 379 61.63% 125 20.33% 111 18.05%

2000-2001 18,969            616 372 60.39% 126 20.45% 118 19.16%

2001-2002 19,627            628 378 60.19% 115 18.31% 135 21.50%

2002-2003 20,105            
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April 25, 2019 
 FACULTY APPOINTMENTS 
 

RESOLVED that, upon the recommendation of the Academic and Research  

Advancement Committee, the Board of Visitors approves the following faculty appointments. 

 

Effective 
Name and Rank 
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Dr. Eric De Barros $63,500 7/25/19 10 mos 
Assistant Professor of English 
Tenure Track 
 
 Dr. De Barros received a Ph.D. and an M.A. from the Department of English at the 
University of Illinois at Urbana-Champaign and a B.A. from the Department of English at the 
University of Virginia.  Previously he was a Lecturer in Literatures in English at the University of 
the West Indies at St. Augustine.   
 
Dr. Michael Deckard $63,000 7/25/19 10 mos 
Assistant Professor of Sociology and Criminal Justice 
Tenure Track 
 
 Dr. Deckard received a Ph.D. and an M.A. in Criminology and Criminal Justice from the 
University of Missouri – St. Louis and a B.S. in Justice Systems from Truman State University. 
Previously he was a Post-Doctoral Fellow in the Department of Criminology and Criminal 
Justice at the University of Missouri – St. Louis.  
 
Dr. Rafael Diaz $140,000 4/25/19 12 mos 
Research Associate Professor  
Virginia Modeling, Analysis & Simulation Center 
 
 Dr. Diaz received a Ph.D. in Modeling and Simulation and an M.B.A. from Old 
Dominion University and a B.S. in Industrial Engineering from Jose Maria Vargas University, 
Venezuela.  Previously he was an Associate Professor of Supply Chain Management in the MIT-
Zaragoza International Logistics Program at Zaragoza Logistics Center, Spain and a Research 
Affiliate in the MIT-Center for Transportation and Logistics at the Massachusetts Institute of 
Technology.  
 
Dr. Krystall Dunaway $64,000 7/25/19 10 mos 
Senior Lecturer of Psychology 
 
 Dr. Dunaway received a Ph.D. in Applied Experimental Psychology and an M.S. in 
General/Experimental Psychology from Old Dominion University and a B.A. in Psychology from 
Christopher Newport University.  Previously she was a Program Director and Associate 
Professor in the Department of Psychology at South University. 
 
Dr. Hong Kim Duong $140,000 7/25/19 10 mos 
Assistant Professor of Accountancy 
Tenure Track 
 
 Dr. Duong received a Ph.D. in Accounting and an M.B.A. in Finance from the University 
of Texas at El Paso and a B.B.A. from Foreign Trade University, Vietnam.  Previously she was 
an Assistant Professor of Accounting in the Department of Accounting and Legal Studies at 
Salisbury University.   
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Dr. Sandipan Dutta $84,500 7/25/19 10 mos 
Assistant Professor of Mathematics and  
Statistics 
Tenure Track 
 
 Dr. Dutta received a Ph.D. in Biostatistics from the University of Louisville, an M.Sc. in 
Statistics from Indian Institute of Technology Kanpur and a B.Sc. in Statistics from the 
University of Calcutta. Previously he was a Postdoctoral Associate in the Department of 
Biostatistics and Bioinformatics at Duke University.   
 
Ms. Natalie Edirmanasinghe $59,000 7/25/19 10 mos 
Instructor of Counseling and Human Services 
Tenure Track 
 
 Ms. Edirmanasinghe received an M.Ed. in School Counseling from the University of 
North Florida, a B.A. in Sociology from the University of California at Santa Barbara and is 
expected to receive a Ph.D. in Counseling and Student Personnel Services from the University of 
Georgia.  Previously she taught courses at Georgia State University and was a Professional 
School Counselor at Pinckneyville Middle School.   (Rank will be Assistant Professor if all 
requirements for the Ph.D. degree are completed by August 1, 2019) 
 
Ms. Lauren Eichler $48,000 7/25/19 10 mos 
Lecturer of Philosophy and Religious Studies 
 
 Ms. Eichler received an M.A. in Philosophy from Boston College, a B.A. in English and 
Philosophy from Connecticut College and is a Ph.D. candidate in Philosophy at the University of 
Oregon.  Previously she was an Instructor of Record at the University of Oregon.  
 
Ms. Gena R. Gerstner $60,000 7/25/19 10 mos 
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University and a B.A. in Psychology from the University of Virginia.  Previously she was 
Assistant Professor in the Department of Psychiatry in the Center for the Study and Prevention of 
Suicide at the University of Rochester Medical Center.  
 
Dr. Martin Goossen $129,000 7/25/19 10 mos 
Assistant Professor of Management 
Tenure Track 
 
 Dr. Goossen received a Ph.D. in Management from HEC Paris, Department of Strategy, 
France, an MSc. In Management Research from Oxford University and undergraduate degrees in 
Information Management and Business Administration from Tiburg University.  
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Lecturer of STEM Education 
and Professional Studies $27,500 12/25/18 5 mos 
 

Mr. Matrood received an M.S. in Engineering, Civil and Environmental Engineering from 
Old Dominion University, a Bachelor of Engineering Sciences in Mechanical Engineering from 
Basrah University in Iraq, and is enrolled in a Ph.D. program in Mechanical Engineering at Old 
Dominion University.  He is currently a Lecturer of STEM Education and Professional Studies at 
Old Dominion University.   
 
Dr. Erin Moore $54,000 7/25/19 10 mos 
Lecturer of Psychology 
 
 Dr. Moore received a Ph.D. in Psychology and Curriculum and Instruction and an M.A. in 
Psychology from the University of Missouri and a B.A. in Psychology from the University of 
Tennessee.  Previously she was a Visiting Assistant Professor in the Department of Psychology at 
Stetson University.   
 
Dr. Robert L. Moore $61,000 7/25/19 10 mos 
Assistant Professor of STEM Education and 
Professional Studies 
Tenure Track 
 
 Dr. Moore received a Ph.D. in Instructional Technology from North Carolina State 
University, a Masters in Project Management from Western Carolina University, a Masters of 
Science in Instructional Technology from East Carolina University and a Bachelor of Arts in 
Political Science from the University of North Carolina at Chapel Hill.  Previously he was a 
Postdoctoral Fellow in Instructional Systems Technology at the University of North Carolina 
Charlotte.  
 
Dr. Daniel K. Pryce $64,000 7/25/19 10 mos 
Assistant Professor of Sociology and Criminal Justice 
Tenure Track 
 
 Dr. Pryce received a Ph.D. in Criminology, Law and Society and an M.P.A. in Public 
Administration from George Mason University and a B.Sc. in Organizational Leadership and 
Management from Regent University.  Previously he was an Assistant Professor in the 
Department of Criminal Justice at North Carolina Central University.  
 
Dr. Michelle L. Redmond $52,000 7/25/19 10 mos 
Lecturer of Human Movement Sciences 
 
 Dr. Redmond received a Ph.D. in Education with a concentration in Human Movement 
Sciences and an M.S.Ed. in Physical Education from Old Dominion University and a B.S. in 
Physical Education from the University of Arizona.  Previously she was a Lecturer in the 
Department of Human Movement Sciences at Old Dominion University.  
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Dr. Jane Roitsch $73,000 7/25/19 10 mos 
Assistant Professor of Communication  
Disorders and Special Education 
Tenure Track 
 
 Dr. Roitsch received a Ph.D. in Education, Special Education from Old Dominion 
University, an Executive Master of Business Administration from Case Western Reserve 
University, a Master of Arts in Speech-Language Pathology from the Ohio State University, and 
a B.A. in Speech-Language Pathology and a B.A. in Public and Corporate Communications from 
Butler University. Previously she was a Lecturer in the Department of Communication Disorders 
and Special Education at Old Dominion University. 
 
Ms. Mobina Shafaati $150,000 7/25/19 10 mos 
Instructor of Finance 
Tenure Track  
 
 Ms. Shafaati received an M.B.A. from Sharif University of Technology, Iran, a B.Sc. in 
Industrial Engineering from K. N. Toosi University of Technology, Iran and is expected to 
receive a Ph.D. in Finance from Louisiana State University. Previously she was an Instructor in 
the E. J. Ourso College of Business at Louisiana State University. (Rank will be Assistant 
Professor if all requirements for the Ph.D. degree are completed by August 1, 2019) 
 
Dr. Naeem Shaikh $59,000 7/25/19 10 mos 
Assistant Professor of Counseling  
and Human Services 
Tenure Track 
 
 Dr. Shaikh received a Ph.D. from the University of Maryland Baltimore, School of Social 
Work, an M.S.W. from Edinboro University of Pennsylvania and a BSc. from Mumbai 
University, India.  Previously he was a Graduate Teaching Assistant at the University of 
Maryland School of Social Work.  
 
Mr. Zachary A. Sievert $52,000 7/25/19 10 mos 
Lecturer of Human Movement Sciences 
 
 Mr. Sievert received an M.S. in Exercise Science from Old Dominion University, a B.S. 
in General Studies from the College of Mount St. Joseph and is expected to receive a Ph.D. in 
Applied Kinesiology from Old Dominion University.  Previously he was an Instructor in the 
Department of Kinesiology and Health Sciences at Virginia Commonwealth University.   
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Dr. Sinjini Sikdar $84,500 7/25/19 10 mos 
Assistant Professor of Mathematics and 
Statistics 
Tenure Track 
 
 Dr. Sikdar received a Ph.D. in Biostatistics from the University of Florida and an M.Sc. 
and B.Sc. in Statistics from the University of Calcutta, India. Previously she was a Postdoctoral 
Fellow in the Epidemiology Branch of the National Institute of Environmental Health Sciences, 
Research Triangle Park. 
 
Dr. Guohui Song $97,000 7/25/19 10 mos 
Associate Professor of Mathematics and Statistics 
Tenure Track 
 
 Dr. Song received a Ph.D. in Mathematics from Syracuse University and a B.S. in 
Mathematics and Applied Mathematics from Wuhan University, China.  Previously he was an 
Associate Professor and Graduate Committee Chair in the Department of Mathematics at 
Clarkson University.   
 
Ms. Christine O. Strong $95,000 7/25/19  10 mos 
Instructor of Economics 
Tenure Track 
 
 Ms. Strong received a B.A. in International Relations and Economics and is expected to 
receive a Ph.D. in Economics from the University of Oklahoma.  Previously she was a Teaching 
Assistant in the Department of Economics at the University of Oklahoma. (Rank will be 
Assistant Professor if all requirements for the Ph.D. degree are completed by August 1, 2019) 
 
Mr. David R. Tree $140,000 7/25/19  10 mos 
Instructor of Accountancy 
Tenure Track 
 
 Mr. Tree received an M.Acc. in Accounting and a B.S. in Microbiology and Biochemistry 
from Oklahoma State University and is expected to receive a Ph.D. in Business Administration, 
Accounting option from Oregon State University.  Previously he was an Assistant Lecturer and 
Sole Instructor in the College of Business at Oregon State University. (Rank will be Assistant 
Professor if all requirements for the Ph.D. degree are completed by August 1, 2019) 
 
Dr. Ling Tuo $140,000 7/25/19 10 mos 
Assistant Professor of Accountancy  
Tenure Track 
 
 Dr. Tuo received a Ph.D. in Accounting from the University of Memphis, an M.S. in 
Accounting from Marquette University and a B.S. in Accounting and B.A. in Laws from 
Southwestern University of Finance & Economics, China.  Previously she was an Assistant 
Professor of Accounting at Lawrence Technological University.  
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Ms. Priya Vashist
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April 25, 2019 

 

 ADMINISTRATIVE FACULTY APPOINTMENTS 

 

 

RESOLVED that, upon the recommendation of the Academic and Research  

Advancement Committee, the Board of Visitors approves the following administrative faculty 

appointments. 

                           Effective 
Name and Rank Salary                  Date             Term 
Mr. David Blackwell     $200,000 1/4/2019 12 mos 
Assistant Football Coach – Defensive Coordinator 
and Assistant Instructor 
 

Mr. Blackwell received a B.S. in Exercise Science from East Carolina University. 
Previously, he worked as the Defensive Coordinator and Linebackers Coach at East Carolina. 
Mr. Blackwell has also worked as the Defensive Coordinator and Linebackers Coach for 
Jacksonville State University and as the Defensive Coordinator for Fordham University. 

 
Mr. Grady Brown     $100,000 3/14/2019 12 mos 
Assistant Football Coach - Defense 
and Assistant Instructor 
 

Mr. Brown received a B.S. in Mathematics Secondary Education from Alabama A&M 
University. Previously, he worked as the Assistant Football Coach – Defensive Backs for Ball 
State University. Mr. Brown has also worked as the Corners Coach for the University of 
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Mr. Fred Chao      $92,500 2/1/2019 12 mos 
Head Women’s Volleyball Coach 
and Instructor 
 

Mr. Chao received a B.S. in Psychology and an M.S. in Educational Psychology both 
from George Mason University. Previously, he worked as the Associate Head Women’s 
Volleyball Coach for Duke University.  Mr. Chao also served as the Head Men’s Volleyball 
Coach and as the Assistant Women’s Volleyball Coach at George Mason and an Assistant 
Volleyball Coach for Virginia Tech. 
 
Ms. Luz Diaz Bahena     $36,414 1/25/2019 12 mos 
Admissions Counselor 
and Assistant Instructor 
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Mr. Joseph Hassell     $45,000 2/25/2019 12 mos 
Academic Advisor 
and Instructor 
 

Mr. Hassell received a B.A. in History from Randolph-Macon College and an M.Ed. in 
Student Affairs from Regent University. Previously, he worked as an Academic Advisor for 
Virginia Commonwealth University. 

 
Ms. Victoria Kaminski    $40,000 4/10/2019 12 mos 
Transfer Admissions Counselor 
and Assistant Instructor 
 

Ms. Kaminski received a B.A. in History from Old Dominion University. Previously, she 
worked in various roles at Tidewater Community College, including as an Admissions Advisor 
and as the Dual Enrollment Manager.  
 
Ms. Ragan Killen     $48,500 1/10/2019 12 mos 
Professional Counselor 
and Instructor 
 

Ms. Killen received a B.S. in Psychology from James Madison University and an 
M.S.Ed. in Clinical Mental Health Counseling from Old Dominion University. Previously, she 
served as a Volunteer Counselor for the University’s Office of Counseling Services.  
 
Ms. Kristal Kinloch-Taylor    $60,000 1/10/2019 12 mos 
Director of Military Center Connections 
and Instructor 
 

Ms. Kinloch-Taylor received a B.A. in Political Science from the City University of 
Queens College and an M.A. in Journalism from Regent University. Previously, she worked as 
the Director of Enrollment Management and Military Affairs at Hampton University. 
 
Ms. Becca Lamb     $45,000 2/10/2019 12 mos 
First Assistant Women’s Volleyball Coach 
and Instructor 
 

Ms. Lamb received a B.S. in Criminal Justice and an M.S. in Human Development and 
Leadership both from Murray State University. Previously, she worked as the Assistant 
Volleyball Coach at Murray State. 
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Mr. Jefferson Ludvik     $67,000 12/10/2018 12 mos 
Operations Analyst 
and Instructor 
Darden College of Education and Professional Studies 
 

Mr. Ludvik received a B.S. in Criminal Justice from Old Dominion University and an 
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Ms. Yana Sokolenko-Carollo    $46,256 1/3/2019 12 mos 
Associate Women’s Tennis Coach 
and Instructor 
 

Ms. Sokolenko-Carollo received a B.A. in Political Science and an M.A. in Economics 
both from Virginia Commonwealth University. Previously, she worked as the founder and 
director of Team GP in Marbella, Spain. 
 
Mr. Bryan Stinespring     $35,000 1/16/2019 12 mos 
Assistant Football Coach – Tight Ends 
and Instructor 
 

Mr. Stinespring received a B.S. in Political Science from James Madison University and 
an M.A. in Education Administration from Virginia Tech. Previously, he worked as the 
Offensive Line Coach for the University of Maryland at College Park.  
 
Ms. Ashleigh Terry     $36,414 3/10/2019 12 mos 
Admissions Counselor 
and Instructor 
 

Ms. Terry received a B.S. in Biology from Old Dominion University and an M.P.H. from 
the University of Lynchburg. Previously, she worked as a Campus Ambassador for the 
University’s Undergraduate Admissions department.  
 
Ms. Kristina Wayne     $56,000 1/3/2019 12 mos 
Assessment and Accreditation Analyst 
and Instructor 
Darden College of Education and Professional Studies 
 

Ms. Wayne received a B.A. in English and an M.A. in Secondary Education from 
Christopher Newport University and an M.S. in Data Analysis from Southern New Hampshire 
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April 25, 2019 
 
 
 EMERITUS/EMERITA APPOINTMENTS 
 
 

RESOLVED that, upon the recommendation of the Academic and Research 

Advancement Committee, the Board of Visitors approves the title of emeritus/emerita for the 

following faculty members and faculty administrators/faculty professionals.  A summary of their 

accomplishments is included. 

 
Name and Rank       Effective Date 
 
Dianne Carmody, University Professor Emerita and Associate June 1, 2019 
Professor Emerita of Sociology and Criminal Justice  
 
Diana L. Deadrick, Associate Professor Emerita of Management June 1, 2019 
 
Patricia Edwards, Senior Lecturer Emerita of Art   March 1, 2019 
 
Elizabeth Esinhart, Senior Lecturer Emerita of Political   September 1, 2019 
Science and Geography 
 
Dale Feltes, Director Emeritus of Design and Construction  March 1, 2019 
 
Myron Glassman, Professor Emeritus of Marketing   
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Janet Peery, University Professor Emerita and Professor Emerita June 1, 2019 
of English  
 
Patricia Pleban, Associate Professor Emerita of Chemistry  June 1, 2019 
and Biochemistry 
 
Sharon Raver-Lampman, University Professor Emerita and   June 1, 2019 
Professor E
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ELIZABETH ESINHART 
 
Elizabeth Esinhart, director of the interdisciplinary studies (IDS)-teacher preparation program 
and senior lecturer of political science, received a B.A. in history and sociology from Mount 
Holyoke College and a J.D. from Duke University School of Law.  A former partner in the law 
firm of Willcox and Savage P.C., she joined Old Dominion University in 1994 as a visiting 
assistant professor of political science and became senior lecturer of political science in 1998.  
Since 2005, she has served as director of the interdisciplinary studies-teacher preparation 
program.  As well, since 1994, Esinhart has served as the advisor for the pre-law program.   
 
As director of the IDS-teacher preparation program, Esinhart has managed all aspects of the 
undergraduate programs for early childhood education, elementary education, and special 
education at the main campus in Norfolk, at ODU’s higher education centers, and through its 
rapidly expanding distance learning program, working in partnership with the Darden College of 
Education and Professional Studies.  Her important contribution to the program is evidenced by 
the graduation of 
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Of particular note is Grisetti’s work in the area of lower limb prosthetic education and 
rehabilitation. She hosted a major conference on the use of collaborative practice in treating 
people with amputations. She developed and led many study abroad trips to the Dominican 
Republic, where she worked with Physicians for Peace to support technicians learning to become 
certified prosthetists. Grisetti also coordinated training conferences for physical therapists in the 
Dominican Republic, and she was instrumental in establishing a degree program for physical 
therapists at Catholica University in the Dominican Republic. She continues as a director of the 
“Walking Free” program and a Board member of the Mission Gait organization.  
 
Recognition of Grisetti’s accomplishments in teaching, research and service include the 
International Faculty Award in 2008, Community Service Award “Health Care Heroes” from 
Inside Business in 2010, Physicians for Peace award in 2012, Medical Diplomat/Healthcare 
Professional Award in 2013, and Best Paper Award from the International Organization of Social 
Science and Behavior Research in 2014.  
 
 
MICHAEL HUCLES 
 
Michael Hucles, associate professor of h
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Kline has made numerous conference presentations related to distance learning, transfer policies, 
and adult students over the years. She has also served as President of the ODU Women's Caucus 
during her first 12 years, and again when she returned to ODU. She was a board member of the 
American Council on Education's Virginia Network from 2005 to 2018, and served in the role of 
chair from 2010 to 2013. 
 
 
JOHN KROLL 
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JANET PEERY 
 
Janet Peery received a B.A. in speech pathology and audiology and an M.F.A. in fiction writing 
from Wichita State University.  She joined Old Dominion University as a visiting assistant 
professor in English in 1993 and as an assistant professor in 1994.  Tenured in 2001, she was 
awarded the honorific University Professor in 2005 and achieved the rank of professor in 2008.   
 
Institutional recognition of Peery’s accomplishments in teaching, research, and service include 
the Burgess Award from the College of Arts and Letters and the SCHEV Outstanding Faculty 
Award.  She is the author of four award-winning works of fiction, Alligator Dance, The River 
Beyond the World, What the Thunder Said, and The Exact Nature of Our Wrongs. Outside 
honors and awards include fellowships from the National Endowment for the Arts and the John 
Simon Guggenheim Memorial Foundation, the Mrs. Giles Whiting Writers Award, the Rosenthal 
Award from the American Academy of Arts and Letters, the Emyl Sexton Jenkins Prize from the 
Library of Virginia (2008 and 2018), the Willa Award from Women Writing the West, 
nomination for the International IMPAC/Dublin Literary Award, the Jeanne Charpiot Goodheart 
Prize from Washington and Lee University, the Seaton Award,  inclusion in Best American Short 
Stories and numerous citations in the series’ 100 Distinguished Stories, several Pushcart Prizes, 
and numerous prizes and honors from the over two dozen literary quarterlies in which her short 
stories appear.  Her novel The River Beyond the World was a Finalist for the National Book 
Award in 1996.   
 
Peery has directed 40-plus master’s theses and provided mentoring for gradadoG.n3nhedoGud (d m)-2 (e) (i)-2 (ons)-1  B8. 
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Pleban published 26 journal articles and more than 80 published abstracts and presentations at 
national and international meetings, most with ODU graduate and undergraduate students as co-
authors.  She has mentored three Ph.D. and 19 M.S. thesis graduates. She established and served 
as director for the ODU Trace Element Laboratory (1988-1995).  In addition to providing trace 
element analyses for several area hospital, the lab was invited to participate in the 2nd and 4th 
IUPAC Interlaboratory Comparison Programs for measurement of several trace elements 
(cadmium, selenium, and lead) in human tissues.  Pleban also served as an expert panelist in 
trace element analyses for the National Health and Nutrition Examination Survey (NHANES III) 
sponsored by the CDC, Division of Health & Injury Control. 
 
In addition to graduate courses in biochemistry and analytical chemistry, Pleban has taught 
undergraduate courses in analytical chemistry, biochemistry, and large lecture sections of general 
chemistry for science and engineering majors.  In 2016/17 she received the College of Sciences 
Distinguished Teaching Award for Tenured Faculty. 
 
Pleban has served on numerous departmental, college and university committees and has been 
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Raver-Lampman’s publication record includes more than 120 peer-refereed papers, monographs, 
and book chapters. She also published five instructional materials and five textbooks, one of 
which went to a second edition.  She has presented her research at more than 100 conferences in 
the U.S. and internationally. Raver-Lampman is an associate editor for two journals and is on the 
editorial boards of two other journals in special education. She has received four Fulbright 
Scholar Awards to the Czech Republic, India, Ukraine and Armenia.  Additionally, she received 
a Fulbright Specialist Award to the Czech Republic to continue research she began during her 
first term there.   
 
 
JUNE RITCHIE 
 
June Ritchie joined Old Dominion in 1999.  In 2008 she became an assistant director at the 
Center for Learning and Teaching (CLT) and in 2014 became associate director.  Between 2005 
and 2011, she also taught both on-campus and online sections of a technology-for-teachers 
course for what is now the Teaching and Learning Department. She played a key role in 
developing SCORM-based online courses for the Joint Forces Staff College.    
 
While at CLT, Ritchie worked directly with faculty members across all colleges on more than 
170 projects, 122 of which were directly related to face-to-face, hybrid, and online course 
development.  In recent years, she led a team of eight instructional designers working on more 
than 475 courses to complete or support more than 30 online degree programs.  In addition, she 
has served on the steering and program committees for each of the center’s annual Faculty 
Summer Conferences since 1999.  Ritchie has participated in the development, evaluation, and 
implementation of CLT’s annual Faculty Innovator Grant, project management and consultation 
system, Personal Learning Environment (PLE), and faculty development workshops and events.     
 
Ritchie was recognized in 2007 for her “contribution to nursing excellence at Old Dominion 
University” by the School of Nursing.  The Gene W. Hirschfeld School of Dental Hygiene 
presented her with a certificate of recognition and appreciation in 2012, and she recently 
received the Annie Gilstrap Volunteer Service Award for her annual contributions to the Great 
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TIM SEIBLES 
 
Tim Seibles received a B.A. in English and secondary-level teaching certification in English and 
psychology from Southern Methodist University and an M.F.A. in poetry writing from Vermont 
College of Norwich University.  He joined Old Dominion University’s English and creative 
writing faculty as an assistant professor in 1995 and achieved the rank of professor in 2015.   
 
Seibles was presented the Robert L. Stern Award “in recognition of excellence in teaching” in 
2000.  He is the author of six collections of poetry, Body Moves, Hurdy-Gurdy, Hammerlock, 
Buffalo Head Solos, Fast Animal, and One Turn Around the Sun.  He also published two 
chapbooks, Kerosene and Ten Miles an Hour.  Outside honors include fellowships from the 
National Endowment for the Arts and the Provincetown Fine Arts Work Center, and an NAACP 
Image Award for Faculty Member of the Year.  Seibles was Poet-in-Residence at Bucknell 
University in 2010 and received an Honorary Doctorate for Literary Accomplishment from 
Misericordia University.  He has served as judge for the Crab Orchard Review’s First Book 
Award, the Illinois Arts Council Awards, the Autumn House Press First Book Award, and the 
New Rivers Press Book Award.  His works were included in two Best American Poetry 
anthologies (2010, 2013).  His book, Hammerlock, was a finalist for the Library of Virginia book 
award.  His collection, Fast Animal, a finalist for the National Book Award in 2012, won The 
Pen Oakland Award for Poetry in 2013 as well as The Theodore Roethke Memorial Poetry Prize 
in 2014.  In 2015 he chaired the committee that judged the National Book Award in Poetry.  
 
Seibles has directed many master’s theses and provided mentoring for graduate students in 
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sources. He was the recipient of the College of Arts and Letters Charles O. and Elisabeth 
Burgess Faculty Research and Creativity Award. 
 



36 
 

BARBARA WINSTEAD 
 
Barbara Winstead, professor of psychology, received an A.B. in psychology from Wellesley 
College and a Ph.D. in psychology from Harvard University.  She joined the Psychology 
Department in 1979. Among her many accomplishments, she was the recipient of the 2018 Rufus 
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April 25, 2019 
 
 
 POSTHUMOUS EMERITUS APPOINTMENT 
 
 

RESOLVED that, upon the recommendation of the Academic and Research 

Advancement Committee, the Board of Visitors approves the posthumous granting of the title of 

emeritus to the following faculty member.  A summary of his accomplishments is included. 

 
Name and Rank       Effective Date 
 
Steve Yetiv        ,I.004 Tw 0.1.E-
3 0t4f (v)]TJ
h  a nd Geography 

 
 
Steve Yetiv, university professor emeritus, Louis I. Jaffe professor emeritus of Arts & Letters, 
and professor emeritus of political science and geography, received a B.A. and M.A. from the 
University of Akron and a Ph.D. from Kent State University.  He taught at Old Dominion from 
1993 until 2018.   
 
Yetiv was one of the shining stars of Old Dominion.  With expertise in international relations, 
the politics of oil, and the Middle East, he published 10 books through highly respected 
academic presses (such as Cornell, Stanford, Johns Hopkins and Oxford University Presses) and 
scores of academic articles and book chapters during his career. Beyond the academy, Yetiv was 
a well-regarded public scholar, publishing more than 250 op-eds and commentary pieces, many 
for leading newspapers and other media across the country and beyond. 
 
As a teacher and mentor, Yetiv directed numerous master’s theses and doctoral dissertations, and 
he was an outstanding instructor both inside and beyond the classroom.  His research, teaching, 
and mentorship efforts were rewarded in 2012 when he received the State Council of Higher 
Education for Virginia Outstanding Faculty Award, the Commonwealth’s highest academic 
honor for teaching, research and service among professors at Virginia’s public and private 
colleges and universities. 
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April 25, 2019 
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Course Material s Adoption Policy  

I. Policy Statement and Purpose
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introduce students to a subject or continue basic instruction at the 
intermediate or advanced level. Commonly, although not always, course 
materials include study questions, discussion topics, study guides or exercises 
at the end of each chapter and may be published in subsequent editions in 
order to update information in previous editions. Course materials may be 
designed for use in undergraduate courses, graduate courses, or for use in 
professional programs. 

 
B. Open Education Resources  – For the purposes of this policy, the definition 

of the U.S. Department of Education is followed.  Open education resources 
(OER) are openly licensed educational resources as teaching, learning, and 
research resources that reside in the public domain or have been released 
under a license that permits their free use, reuse, modification, and sharing 
with others. 

 
C. Open Education Resources Committee  – The University-level committee 

that establishes overall policy and guidelines for implementation and 
expansion of OER course materials in accordance with existing University 
policies. 

 
IV.  Open Education Resources  (OER) Adoption Practices  

 
A. 
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appropriate faculty and the University Village Bookstore should ensure 
adequate supply of the older edition. Faculty members are also encouraged to 
adopt the best practice of using the same non-OER textbooks for consecutive 
semesters. Except in unusual circumstances, non-OER textbooks used in 
sequential courses (e.g., PHYS 101N and PHYS 102N) should not be changed 
after the first semester. 

D. Faculty are encouraged to use new technologies and packaging techniques 
such as e-text and bundles that reduce the cost of course materials to 
students. 

E. Faculty are encouraged to provide instructional materials for students to use 
through their respec
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VII.  Responsibilities of the University Village Bookstore  
 

A. The University Village Bookstore Textbook Manager will communicate the 
requirements and due dates for course adoptions each academic session. 
Follow-up communications will be sent to the department chairs and the 
faculty if the requested materials are not available from the publisher or 
obtained in a timely manner. 
 

1. The University Village Bookstore continuously works directly with 
instructors and departments to collect adoptions throughout the 
process. 

2. The OER course material adoption report should be submitted prior to 
the beginning of the semester.   

3. Leading up to and after the due date passes, a course material adoption 
report is sent to the Assistant Vice President for Auxiliary Services and 
the Provost’s Office to be forwarded to the deans and chairs. This 
process continues through the beginning of classes each semester. 

4. Approximately one month after the start of the fall and spring 
semesters, the University Village Bookstore alerts the Provost’s Office 
about textbook submissions. The Provost’s Office sends an email to 
deans, chairs, and instructors informing them that it is time to submit 
course material orders for the next semester to the University Village 
Bookstore. 
 

B. The University Village Bookstore shall provide a convenient course materials 
adoption process, including a web-based method, to expedite the ordering 
process for non-OER course materials. 

C. The University Village Bookstore shall note courses that utilize OER course 
materials on the course materials website.  

D. Centralized listings of course materials required or assigned for particular 
courses shall be available from the University Village Bookstore’s website 
after the relevant instructor or academic department notifies the University 
Village Bookstore. The University Village Bookstore shall post the relevant 
information received from the faculty in a timely manner. The listings shall 
be in a standard format and include the International Standard Book Number 
(ISBN), when applicable, along with other relevant information. 

 
VI II.        Responsibilities o f the OER Committee  

The OER Committee reports to the Provost and Vice President for 
Academic Affairs on the development and enforcement of the University's Course 
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Materials Adoption Policy. The Provost appoints Committee members, to include 
representatives from the faculty, University Libraries, Information Technology 
Services (ITS), University Bookstore, Institutional Effectiveness and Assessment, 
Student Engagement and Enrollment Services (SEES) representative (and/or 
student), Center for High Impact Practices (CHIP) representative, Center for 
Learning and Teaching (CLT), Center for Faculty Development, and senior 
University management. The Provost will solicit recommendations from the Deans 
for the faculty representatives, who will constitute  the majority  of the committee. 
The OER Committee may create subcommittees and task forces as needed to carry 
out its responsibilities. 

Other Committee responsibilities include:  

A. Guiding updates to this policy. 
B. Developing strategies and actions, setting timelines, and determining 

outcomes that will advance the University’s efforts to facilitate adoption of 
OER. 

C. Tracking local, national, and international developments within the area of 
OER. 

D. Implementing and coordinating  a training program available to faculty on 
OER. Stimulating discussion, generating supporting material and developing 
venues for communication and education. 

E. Seeking collaborative ventures internally and with other institutions. 
F. Exploring and identifying possible high impact initiatives that the Univers
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April 25, 2019 
 
 

APPROVAL OF A BACHELOR OF FINE ARTS DEGREE IN GRAPHIC DESIGN 
 
  

RESOLVED that, upon the recommendation of the Academic and Research  

Advancement Committee, the Board of Visitors approves the proposed Bachelor of Fine Arts 

degree in Graphic Design in the College of Arts and Letters effective with the fall 2019 semester.   

   
Rationale: Old Dominion University seeks approval to initiate a Bachelor of Fine Arts (BFA) 

degree program in Graphic Design to begin fall 2019. The program will be 
offered through the Department of Art in the College of Arts and Letters.  

 
The proposed Bachelor of Fine Arts in Graphic Design represents an expansion of 
an existing graphic design major within the BFA in Fine Arts. This expansion to a 
standalone degree program is needed in order to: 

 
�x eliminate the curricular restraints of a major;  
�x respond to the increasing demand for qualified graphic arts 

professionals to fulfill job demands; and 
�x allow students to earn a degree that more clearly matches the 

curriculum and available job opportunities. 
 

The proposed degree title is becoming the sought after qualification recognized in 
industry for professionals employed in the field of graphic design. 

 
The purpose of the Bachelor of Fine Arts degree program in Graphic Design will 
be to prepare students for careers that utilize the design of visual and experiential 
communication systems that allow organizations to address targeted markets and 
diverse populations. The program will provide students with knowledge and skills 
in visual communications and design thinking. Graduates of the program will be 
prepared to apply these communications with increasing access to technologies 
and ideas. The program will prepare graduates to work (1) in comprehensive 
contract design studios, advertising agencies, and marketing firms, providing 
services for a broad range of industries and institutions; (2) in studios and 
agencies housed within these organizations; and (3) in specialized contract studios 
specifically designed for web-based delivery, product, packaging and editorial 
design.  
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STATE COUNCIL OF HIGHER EDUCATION FOR VIRGINIA  
PROGRAM PROPOSAL COVER SHEET 

 

1.  Institution  
Old Dominion University 

2.  Academic Program (Check one): 
New program proposal   
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Mission 

 
The mission of the institution says: “Old Dominion University, located in the City of Norfolk in the 
metropolitan Hampton Roads region of coastal Virginia, is a dynamic public research institution that 
serves its students and enriches the Commonwealth of Virginia, the nation and the world through 
rigorous academic programs, strategic partnerships, and active civic engagement.”  
 
The proposed Bachelor of Fine Arts degree program in Graphic Design aligns with this mission by 
providing a “ rigorous academic program” that will prepare graduates for professional practice as graphic 
designers. In addition, students will be “actively engaged” in the local and regional design/advertising 
communities through internships, professional memberships and events, student group activities, and 
attendance at design conferences and awards ceremonies.   
 

 
Admission Criteria  

 
Students seeking admission to ODU will submit the following: 
 

�x Online application and associated application fee 
�x Official high school transcript or GED transcript for freshmen, or transcripts from regionally-

accredited institutions/equivalent foreign institutions for transfer students 
�x Official SAT/ACT scores or Apply Test Optional for freshmen 

 
Students seeking admission into the proposed BFA degree program in Graphic Design must successfully 
complete required foundational art studio and graphic design coursework. Subsequently, students must 
pass GDES 370—BFA Continuance Review—in order to be considered for admittance into the 
program. Within this course, students will submit a portfolio of work (consisting of two pieces from 
ARTS 202, two pieces from ARTS 231, two pieces from ARTS 279 and a total of six pieces from 
GDES 280 and GDES 369) and a 500-word essay in which they connect their portfolio of work with 
their career plans; they must also complete a test-of-skills exam.  
 
Transfer students must demonstrate equivalent preparation at another institution to receive credit for the 
art studio foundations courses. In order to receive credit for GDES 280—Introduction to Graphic 
Design—transfer students must submit a portfolio 
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Target Population 

 
No specific population will be targeted for the proposed BFA in Graphic Design. 
 
 
  Curriculum  
 
The proposed BFA degree program in Graphic Design will require a total of 120 credit hours. 
 
The program will provide a sequenced curriculum structured to prepare students for successful transition 
to professional work, designing communications for a wide range of traditional and digital delivery. 
Graduates’ portfolios will represent a rich experience in print design, branding, packaging, interactive 
media, advertising, typography, and image making.  
 
Further, the program provides a solid foundation of traditional art experiences and design practices to 
build students’ ability to create dynamic visual designs. The curriculum stresses essential competencies 
in conceptual problem solving, analysis and articulation, aesthetics, design theory, productivity, and the 
application of technology, all necessary for advanced exploration and entry into professional practice. 
The elective coursework provides students with concentrated study in specific specializations within 
design, which gives students the opportunity to craft their career goals by choosing among a range of 
print and digital deliveries.  
 
Program Requirements 
*New course 
 
General Education Courses (38-44 credit hours)     Credit Hours 
Written Communication Skills        6 
Oral Communication         3 
Mathematical Skills         3 
Language and Culture         0-6# 
Information Literacy and Research       3 
Human Creativity         3 
Interpreting the Past         3 
Literature          3 
Philosophy and Ethics         3 
The Nature of Science         8 
Human Behavior          3 
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ARTH   300- or 400-Level Elective Course     3 
 
Art Studio Foundations Courses (12 credit hours) 
ARTS 202  2D Design + Color Theory      3 
ARTS 231 Drawing I        3 
ARTS 279 Digital Basics        3 
ARTS 203 3D Design        3 
 
Art Studio Required Courses (12 credit hours) 
ARTS 211 Introduction to Digital Photography     3 
ARTS 261 Introduction to Sculpture      3 
ARTS 331 Drawing II        3 
ARTS   200-Level Printmaking Course      3 
 
Graphic Design Program Requirements (22 credit hours) 
GDES 280 Introduction to Graphic Design     3   
GDES 369 Basic Typography       3   
GDES 370 BFA Continuance Review       1 
GDES 371 Design Concepts       3   
GDES 372 Advanced Typography      3 
GDES 373 Design Systems       3   
GDES 470 Design Seminar       3   
GDES 471 Design Capstone       3    
Graphic Design Restricted Electives (15 credit hours) 
Students may select 15 credit hours, in consultation with advisor. 
GDES 374 Web Design        3 
GDES 375 Poster Design        3 
GDES 376 Typographic Design       3 
GDES 377 Illustrative Design       3 
GDES 378 Brand Identity        3 
GDES 379 Environmental Graphics*      3 
GDES 380 Art Direction*         3 
GDES 381 Interactive Design*        3 
GDES 472 Package Design       3 
GDES 473 Book Design*        3 
GDES 474 Motion Graphics*        3 
GDES 475 Editorial Design       3 
GDES 476 Letterpress Design*        3 
GDES 390 Internship        3 
GDES   300- or 400-Level Topics Course     3 
GDES 497/8 Tutorial Work        3 
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Upper Division General Education (6-30 credit hours) 
Four options are available for students in the proposed program, as follows: 
 

Option A 
Disciplinary Minor or Second Major or Second Degree 
Option B 
Interdisciplinary Minor  
Option C 
An approved certification program such as teaching licensure 
Option D 
Six (6) credit hours of elective upper division courses from outside the student's major discipline and 
college.  

If needed, students will work with their advisor to select elective coursework sufficient to reach the 
minimum requirement of 120 credit hours for the baccalaureate degree. 
 
Total Credit Hours: 120 
 
Appendix A provides sample plans of study. Appendix B includes course descriptions.  
 
 

Spin-Off  
 
The proposed Bachelor of Fine Arts degree program in Graphic Design appears to meet the 
requirements for spin-off degree programs, with a curriculum that expands the existing major in graphic 
design within the Bachelor of Fine Arts in Fine Arts. The essential character, integrity, and objectives of 
the proposed program are identical to the existing major. Further, they both share the first two digits of 
each CIP Code (50) and more than three-fourths of the coursework. They would both have the identical 
faculty and are funded through the existing department that offers the graphic design major. 
 
The proposed curriculum will decrease required coursework in art history and art studio in order to 
increase the graphic design elective coursework requirements from 9 credit hours to 15 credit hours. 
New graphic design elective courses will be implemented into the proposed program, 
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Student Retention and Continuation Plan 

 
In order to facilitate student success, retention and graduation, the graphic design faculty will implement 
the following measures: 
 

�x Arrange a majors’ meeting during the third week of each fall semester to discuss the curriculum 
and program requirements, the continuance portfolio review, the ODU Graphic Design Student 
Organization, design conferences and competitions. 

�x Institute a once-a-semester advising/mentoring meeting with each student to monitor progress 
towards degree completion. 

�x Model professional preparation by introducing students to current design practices, and preparing 
them for conference attendance, submission to design competitions, and participation in 
professional design organizations. 

�x Institute exit interviews for ongoing feedback to foster a supportive environment. 
In addition to the majors’ meeting at the beginning of each fall semester, students will receive ongoing 
advisement from the program faculty. If a student is struggling to meet grade requirements, a faculty 
advisor will work with the student to put a plan of action in place to improve academic performance. 
This might include recommending a tutor, recommending a change of study habits, offering additional 
resources for a difficult topic, or referral to the University’s Student Success Center. 
 

 
Faculty 

 
The Department of Art has 3 full-time faculty members who will be dedicated to the proposed program. 
The faculty include one full professor, one associate professor and one assistant professor, all of whom 
hold terminal degrees.  
 
Combined, the graphic design 
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An administrative assistant, currently housed in the Department of Art, will support the program. The 
administrative assistant will provide support for purchasing, scheduling of courses, handling registration 
errors, and updating course offerings.  
 

 
Student Assessment 

 
Throughout the program, student outcomes will be assessed through a variety of evaluations and 
measures such as verbal critiques, quizzes, exams, written assignments, design projects, and portfolio 
reviews. The program is designed to meet the competencies and skill sets identified by NASAD 
(National Association of Schools for Art and Design, the body that has accredited Old Dominion 
University’s Department of Art) as well as those identified by organizations seeking entry level design 
professionals. The expectation is that as a result of completion of the academic program, students will 
achieve the following learning outcomes:  
 

1. Solve graphic design problems to address client and audience needs. 
2. Construct communication solutions that consider physical, cognitive, cultural, and social human 

factors. 
3. Create visual form in response to principles and elements of design. 
4. Apply design-related tools and technology to visual messages. 
5. Implement professional standards and business practices to communicate, present, and manage 

graphic design projects.  
6. Analyze design history, theory, and criticism from a variety of perspectives. 

 
Data related to the student learning outcomes will be collected on an annual basis and reported in the 
university’s assessment database, WEAVE. Evidence of student achievement of learning outcomes will 
be assessed during the program through design projects, written assignments, research papers, and 
portfolio presentations. Each course will have objectives that need to be met in order for the student to 
successfully pass that course.  
 
At completion of the program, students will have had opportunities to demonstrate mastery of each 
student learning outcome. As a means of ensuring that students are learning the major outcomes of the 
program, faculty will assess student learning in several ways, including annual evaluations of all 
courses, tracking students’ academic progress each semester, analyzing student learning in coursework 
by evaluating representative design projects and portfolios submitted at the sophomore and senior years, 
reviewing faculty evaluations completed by students, and conducting peer evaluations throughout the 
program.  
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Curricular Map for the Proposed BFA in Graphic Design  

Student Learning 
Outcomes 

Courses Assessment Methods 

1. Solve graphic 
design problems 
to address client 
and audience 
needs. 
 

GDES 280 Intro to Graphic 
Design; 
GDES 369 Basic 
Typography; 
GDES 371 Design 
Concepts; 
GDES 372 Advanced 
Typography;  
GDES 373 Design Systems; 
GDES 470 Design Seminar;  
GDES 471 Design Capstone  

Formative:  
Studio projects based on graphic design 
problems, typographic projects, verbal 
critiques, peer feedback, creative 
research and conceptual strategies 
statements, word list, visual 
conceptualization sketches, design 
production 
 
Summative:  
Graphic design campaign project 
assessed with program-level rubric; final 
portfolio review assessed with program-
level rubric  
  

2. Construct 
communication 
solutions that 
consider 
physical, 
cognitive, 
cultural, and 
social human 
factors. 
 

ARTS 202 2D Design + 
Color Theory;  
ARTS 203 Digital Basics;  
GDES 280 Intro to Graphic 
Design; 
GDES 369 Basic 
Typography;  
GDES 371 Design 
Concepts; 
GDES 373 Design Systems; 
GDES 470 Design Seminar;  
GDES 471 Design Capstone 

Formative:  
Studio projects analyzing design 
decisions, typographic projects, verbal 
critiques, peer feedback, creative 
research and conceptual strategies 
statements, word list, visual 
conceptualization sketches, design 
production, written assignments 
 
Summative:  
Graphic design campaign project 
assessed with program-level rubric; final 
portfolio review assessed with program-
level rubric  
 

3. Create visual 
form in 



55 
 

GDES 370 BFA 
Continuance Review; 
 
GDES 371 Design 
Concepts; 
GDES 372 Advanced 
Typography;  
GDES 373 Design Systems; 
GDES 471 Design Capstone 
 
 

 
 
Summative:  
Continuance portfolio review assessed 
with program-level rubric; final 
portfolio review assessed with program-
level rubric   
 

4. Apply design-
related tools and 
technology to 
visual 
messages. 
 

ARTS 202 2D Design + 
Color Theory; 
ARTS 231 Drawing I; 
ARTS 279 Digital Basics;  
ARTS 203 3D Design;  
ARTS 211 Intro to Digital 
Photography; 
ARTS 200 Level 
Printmaking Course; 
GDES 280 Intro to Graphic 
Design; 
ARTS 311 Drawing II; 
GDES 369 Basic 
Typography;  
GDES 370 BFA 
Continuance Review; 
GDES 471 Design Capstone 
 
 

Formative:  
Technical studio projects based on the 
principles and elements of design, 
typographic projects, verbal critiques, 
peer feedback, creative research and 
conceptual strategies statement, visual 
conceptualization sketches, design 
production  
 
 
Summative:  
Continuance portfolio review assessed 
with program-level rubric; final 
portfolio review assessed with program-
level rubric   
 

5. Implement 
professional 
standards and 
business 
practices to 
communicate, 
present, and 
manage graphic 
design projects.  
 

GDES 280 Intro to Graphic 
Design; 
GDES 369 Basic 
Typography; 
GDES 371 Design 
Concepts; 
GDES 372 Advanced 
Typography;  
GDES 373 Design Systems; 
GDES 470 Design Seminar; 
GDES 471 Design Capstone  

Formative:  
Client-based studio projects and 
portfolios, typographic projects, peer 
feedback, creative research and 
conceptual strategies statements, visual 
conceptualization sketches, design 
production, written assignments, group 
presentations, in-class presentations 
 
 
Summative:  
Graphic design campaign project 
assessed with program-level rubric; final 
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�x Analyzing graduate job placement to assess if the program is preparing students with the 
knowledge, skills and abilities for jobs in the field, and to evaluate the program’s ability to meet 
market demands. 

 
Results from these assessments will be used to evaluate the quality of the program, to stimulate program 
development, and to assess the role of the program in fulfilling ODU’s institutional mission. The 
program review may result in strategic decisions about the program, may identify areas of potential 
improvement, may make resource recommendations, and may consider other aspects of programmatic 
quality with respect to policies and practices relative to: 
 

�x Student recruitment, admissions, advising, and retention; 
�x Enrollment projections including consideration of 5-year benchmarks and other on-going 

enrollment targets; 
�x Course descriptions and implementation; 
�x Curriculum changes and development; 
�x Faculty development and research activities; 
�x Facilities; 
�x Internal and external funding; and 
�x Description of strengths and weaknesses with attention to points of action for the future. 

 
The results of the annual review will be incorporated into the College of Arts and Letters’  annual 
review. The dean and associate d
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�x 80% of the students will have earned jobs in the design profession within six months of program 
completion;  

�x 50% of the students will advance in their jobs within 3-5 years of completing the program; and 
�x 80% of students who complete the program will be satisfied with the program as determined by 

the university’s Senior Assessment Survey. 
 

Faculty and administrators will conduct an evaluation of the success of the program in meeting these 
benchmarks. Methods of benchmark-related data collection will include surveys, interviews, and 
consultations with interested parties. If the proposed BFA in Graphic Design has not met one or more of 
the benchmarks of success, the Program Director will meet with program faculty and determine what 
course of action is required to make sure that the inadequacy is addressed. The plan of action will be 
submitted to the Department Chair and Associate Dean for approval, suggestions, and any allocation of 
resources necessary for success.   
 
 

Expansion of Existing Program 
 

The proposed Bachelor of Fine Arts in Graphic Design represents an expansion of an existing graphic 
design major within the Bachelor of Fine Arts (BFA) in Fine Arts. This expansion to a standalone 
degree program is necessary in order to: 
 

�x eliminate the curricular restraints of a major; and 
�x respond to the increasing demand for qualified graphic arts professionals to fulfill job demands 

and allow students to earn a degree that more clearly matches the curriculum and available job 
opportunities.  

 
First, increased demands for graphic design programs has resulted in a gradual shifting and separation of 
program goals and core coursework within the fine arts majors in the existing BFA. The faculty 
determined that the graphic design major does not offer a sufficient number of credit hours to cover 
curricular needs and to prepare students with the skill level required by employers looking to hire a 
graphic design graduate. In a stand-alone degree program, the curriculum can be expanded to include all 
didactic, experiential learning, and capstone coursework needed to fully and adequately educate students 
as undergraduates in graphic design. These graduates would then have the knowledge and skills to be 
competitive for employment and to fulfill their career aspirations.  
 
Second, the need for graphic design practitioners and places of employment are increasing. A stand-
alone BFA in Graphic Design allows for a core curriculum focused on graphic design work applicable in 
a variety of settings, and extends the knowledge, skills and competencies mastered in the core to the 
more specific and in-depth requirements of the graphic design workplace. Thus, a stand-alone degree 
program in graphic design will provide students with a degree title that more accurately reflects the 
completed curriculum and achieved competencies. The curriculum for the proposed degree program 
represents a variation of the existing curriculum within the BFA in fine arts (graphic design major). The 
degree title is also becoming the sought after qualification recognized in industry for professionals 
employed in the field of graphic design.  
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automatically indicate that the degree program adequately prepares students for professional practice.”1 
The statement goes on to identify the BFA in Graphic Design as the recognized “professional” degree 
while designating the BFA with emphases or concentrations in Graphic Design as “pre-professional.”  
 
In their briefing paper for students, “Making Choices About the Study of Graphic Design,” the two 
organizations state, “these programs provide students with a little, some, or a significant amount of pre-
professional preparation for practice in graphic design.” They conclude by advising students to expect to 
“pursue additional study at the bachelor’s or master’s level to qualify for practice careers.”2 The degree 
promoted by these organizations as “designed for students who know they want to become graphic 
designers,” and meeting NASAD standards for proper career preparation is titled “Bachelor of Fine Arts 
in Graphic Design or Bachelor of Graphic Design”  3 with “the overwhelming majority of credits (at least 
65%) dedicated to design-related coursework with at least 25% in graphic design.”4 They go on to state 
that “specific coursework may also make them qualified for subspecialties (examples: electronic 
multimedia, print media, exhibition, packaging, environmental, or advertising design). Further, these 
students should possess the education necessary to move toward management and/or leadership 
positions within the field and also be ready for advanced graduate study in the field of graphic design.” 5  
 
As technology advances and new forms of communication are developed, the designer of today is 
expected to have a thorough understanding of both print and digital platforms, and the various 
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Based upon these findings, the MDI further promotes a set of actions across the industry which 
demonstrated 
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Employment Demand 
 
According to Bureau of Labor Statistics (BLS) data, employment of graphic design specialists within all 
listed occupations addressed by program curriculum (Graphic Design, Art Director, Multimedia Artists 
and Animators, Front-

https://www.bls.gov/ooh/arts-and-design/graphic-designers.htm
https://www.bls.gov/ooh/arts-and-design/graphic-designers.htm
https://data.virginialmi.com/vosnet/analyzer/
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weed out applicants who do not have their college degree” regardless of experience.18

https://www.rasmussen.edu/degrees/design/blog/graphic-design-degree-worth-it/
https://www.rasmussen.edu/degrees/design/blog/graphic-design-degree-worth-it/
https://www.rasmussen.edu/degrees/design/blog/graphic-design-degree-worth-it/
https://www.rasmussen.edu/degrees/design/blog/graphic-design-degree-worth-it/
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2. A survey conducted among art students at Tidewater Community College and Thomas Nelson 
Community College. There were 62 responses from the two institutions, with 28 indicating they 
were very interested and 21 somewhat interested in pursuing a baccalaureate degree. When asked 
about their interest in pursuing the proposed Bachelor in Fine Arts degree program in Graphic 
Arts, 12 were very interested and 18 were somewhat interested. Approximately two-thirds of the 
respondents said that the proposed program would refine their creative skills (43), improve their 
knowledge of the field (42), and expand their portfolio (40). 

 
The survey and survey results are presented in Appendix G. 

 
Projected enrollment: 

 
Assumptions: 
Retention percentage:  80% 
Full-time students: 90% / Part-time students: 10% 
Full-time student average credits hours per semester: 15 
Part-time student average credits hours per semester: 6-9 
Full-time students graduate in 4 years 
Part-time students graduate in 8 years 
 
 
 

Duplication 
 

Two public institutions, Longwood University and Virginia Commonwealth University, offer degree 
programs that are similar or related to the proposed program. In addition, James Madison University, 
Norfolk State and Virginia Tech offer majors that are similar to the proposed degree program within 
their BFA in Art or BA in Fine Arts. 
 
Longwood University (LU) offers a BFA in Graphic Design and Animation (GAND) that requires 120 
credit hours. 
 
 
 

Year 1 Year 2 Year 3 
 

Year 4 
Target Year 

(2-year institutions) 

Year 5 
Target Year 

(4-year institutions) 

 
2019 - 2020 

 
2020 - 2021 

 
2021 - 2022 

 
2022 - 2023 

 
2023 – 2024 

 

 
HDCT 

55 

 
FTES 

50 

 
HDCT 

55 

 
FTES 

50 

 
HDCT 

55 

 
FTES 

50 

 
HDCT 

55 

 
FTES 

50 

 
GRAD 
      

 
HDCT 

55 

 
FTES 

50 

 
GRAD 

13 
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Similarities: 
The LU program has three required courses in its core that are similar to three courses in the ODU core. 
Common content is covered in History of Western Art, Modern Art and History of Graphic Design. 
There are some similarities between the graphic design courses offered at LU and those offered in the 
proposed program at ODU, such as Typography 1 and 2, and Illustration.  
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The program is similar—in foundational coursework only—to ODU’s existing Bachelor of Fine Arts in 
Fine Arts with a major in graphic design. The programs differ significantly in their graphic design 
course offerings. The track is not a stand-alone degree program and does not offer the full depth and 
breadth of the coursework offered in the proposed ODU degree program. 
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No adjunct faculty are required to launch and sustain the proposed program. 
 
Graduate Assistants 
No graduate assistantships are being requested to launch and sustain the proposed program.  
 
Classified Positions 
One classified position in the Department of Art, an Administrative Office Specialist, will provide 
support for students and faculty in the proposed 
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�x Will each type of space for the proposed program be within  
projected guidelines?       Yes    No  

 
�x Will a capital outlay request in support of this program be  

forthcoming?         Yes    No  
 
 
 
 
 

 
 

 

On-going and 
reallocated

Added                      
(New)

Added                      
(New)***

Total FTE 
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Full-time faculty 2.75 0.00 0.00 2.75
   salaries $173,250 $173,250

   fringe benefits $66,823 $66,823
Part-time faculty (faculty FTE 
split with unit(s)) 0.00 0.00 0.00 0.00
   salaries $0
   fringe benefits $0
Adjunct faculty 0.00 0.00 0.00 0.00
   salaries $0
   fringe benefits $0
Graduate assistants 0.00 0.00 0.00 0.00
   salaries $0
   fringe benefits $0
Classified Positions 0.20 0.00 0.00 0.20
   salaries $6,000 $6,000
   fringe benefits $2,314 $2,314

   salaries $179,250 $0 $0 $179,250
   fringe benefits $69,137 $0 $0 $69,137
   Total personnel cost $248,387 $0 $0 $248,387
Equipment $0
Library $0
Telecommunication costs $0
Other costs $0
TOTAL                     $248,387 $0 $0 $248,387

Personnel cost

Program Initiation Year
Expected by                               

Target Enrollment Year
2019- 2020 2023- 2024

Part C: Estimated resources to initiate and operate the program
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Part D:  Certification Statement(s) 
 
The institution will require additional state funding to initiate and sustain this program. 
 
 

   Yes  
Signature of Chief Academic Officer 

X No 
Signature of Chief Academic Officer 

 
Please complete Items 1, 2, and 3 below. 
 
1.  Estimated $$ and funding source to initiate and operate the program.     
  

 
Funding Source 

Program initiation year 
2019 - 2020 

Target enrollment year 
2023 - 2024 

Reallocation within the 
department (Note below the 
impact this will have within the 
department.) 

$248,387 $248,387 

Reallocation within the school or 
college (Note below the impact 
this will have within the school or 
college.) 

            

Reallocation within the institution 
(Note below the impact this will 
have within the institution.) 

            

Other funding sources 
(Specify and note if these are 
currently available or 
anticipated.) 

            

 
2.  Statement of Impact/Funding Source(s). A separate explanation is required for each 
source used.   
 
Reallocation within the department 
The Department of Art will be the primary funding source to initiate and sustain the proposed 
degree program. Department funding includes reallocation of resources used for the existing 
major in graphic design within the BFA in Fine Arts.  
 
Specifically, faculty, administrative support, laboratory and clinical space, library holdings, 
and other resources that are currently available to the graphic design major will be available 
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for the proposed BFA in Graphic Design. No adverse impact is anticipated in the Department 
of Art or to programs offered by the department as a result of opening the proposed degree 
program. 
 
3.  Secondary Certification. 

If resources are reallocated from another unit to support this proposal, the institution will not 
subsequently request additional state funding to restore those resources for their original 
purpose. 

 

  X   Agree   
     Signature of Chief Academic Officer 
 

      Disagree  
     Signature of Chief Academic Officer 
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one of the proposed BS degree programs in Early Childhood Education, 
Elementary Education, or Special Education. 
 
In October 2017, former Governor Terry McAuliffe held a Governor’s 
Summit on Teaching in Virginia. At this summit, Superintendent of 
Schools, Dr. Stephen Staples, noted that the shortage of teachers in 
Virginia had increased from 800 in 2016 to more than 1,000 in 2017. The 
summit prompted action from the Commonwealth, and in December 2017, 
Governor McAuliffe issued Executive Directive 14, which included the 
following: budget actions for new investments and language targeting 
teacher recruitment and retention, and a request to the Virginia Board of 
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STATE COUNCIL OF HIGHER EDUCATION FOR VIRGINIA 
PROGRAM PROPOSAL COVER SHEET 

 

1.  Institution  
Old Dominion University 

2.  Academic Program (CrT 
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STATE COUNCIL OF HIGHER EDUCATION FOR VIRGINIA 
PROGRAM PROPOSAL COVER SHEET 

 

1.  Institution  
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faculty-student interaction is available via email, phone, in-person meetings, and WebEx-
interface meetings.  
 
Faculty members who teach in the web-based format are trained in course development and 
delivery through the Center for Learning and Teaching (CLT). There, instructional designers and 
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The core pedagogy courses are to be completed by all majors pursuing these degrees. These 
courses have been mapped to the VDOE professional studies requirements (8VAC20-543-90 
requirements for early/primary education, elementary education, and middle education, and 
8VAC20-543-140 requirements for preK-12 endorsements, special education, secondary grades 
6-12 endorsements, and adult education) and address foundational, developmental, and 
theoretical knowledge applicable across teaching levels.  
 
The courses meet all VDOE endorsement competencies related to each program area and focus 
on building knowledge and skills specific to technology education, marketing education, special 
education, early childhood education, and elementary education. The field work and capstone 
student teaching experiences provide opportunities for students to apply their knowledge of 
teaching under supervision in the school setting. They meet VDOE standards for experiential 
learning. 
 
*New course  
 
Program Requirements 
 
Lower-Division General Education+ (35-41 credit hours) 
Written Communication         6 credits 
Oral Communication          3  
Mathematics (MATH 102M or 103M required)     3  
Language and Culture (may be met prior to matriculation)              0-6  
Information Literacy and Research (met in the major)    0  
Human Creativity          3  
Interpreting the Past          3  
Literature           3  
Philosophy and Ethics         3  
The Nature of Science         8  
Human Behavior (PSYC 203S required)      3  
Impact of Technology (met in the major)      0  
 
+Faculty and professional advisors will provide information to students in each program, and 
will guide them to the appropriate general education courses required for the program based on 
VDOE guidelines. 
  
Core Courses (24 credit hours) 
FOUN 301 Learning and Development      3 credits 
FOUN 302 Assessment of Learning       3  
STEM 370T Technology and Society       3 
TLED 315 Foundations of Education: Historical and Contemporary Issues  3  
TLED 325 Communication and Collaboration in Education Settings*  3  
TLED 326 Socio-Cultural Perspectives in Education    3  
TLED 425 Creating and Managing Learning Environments    3  
TLED 426 Introduction to Literacy Research, Theory and Practice   3  

in the Classroom         
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Bachelor of Science in Early Childhood Education 
Prepares individuals with the knowledge, skills, and dispositions needed to support the work of 
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Field Work (18 credit hours)  
TLED 478 Integrating Instruction Across the Curriculum    3 credits 
TLED 479 Classroom Management and Practice     3  
TLED 485 Teacher Candidate Internship      12  
 
 
Bachelor of Science in Special Education 
Prepares professionals to develop and implement appropriate educational programs for 
individuals who manifest a range of disabling conditions. Coursework, supervised field work, 
and teacher candidate internships facilitate the integration of theory and evidence-based practice 
in the development of innovative interventions applicable for individuals aged infant to adult in 
schools, clinics, hospitals, and agency settings. Prepares students for licensure endorsement for 
special education general curriculum K-12. 
 
Didactic Coursework (24 credit hours) 
LIBS 110G Information Literacy for the Digital Age  

or STEM 251G Computer Literacy             3 credits 
SPED 400 Foundations of Special Education: Legal Aspects & Characteristics    3 
SPED 402 Instructional Design I: Learner Characteristics & Assessment  3  
SPED 411 Classroom & Behavior Management Techniques for Students with  3  

Diverse Needs  
SPED 417 Collaboration & Transitions       3  
SPED 418 Instructional Strategies to Meet Diverse Learning Needs in Math 3 
SPED 440 Assistive Technology for Diverse Students    3 
TLED 408 Reading and Writing in the Content Areas    3  
  
Field Work (18 credit hours)  
SPED 403 Directed Field Experience in Special Education     2 credits 
SPED 415 Instructional Design II: Curricular Procedures & Individualized  3  

Education Planning  
SPED 483 Field Experience Seminar in Special Education     1  
SPED 486 Teacher Candidate Internship for Special Education    12  
 
 
Bachelor of Science in Career and Technical Education 
 

1. Marketing Education Concentration 
Prepares individuals to teach a variety of marketing courses including marketing, 
management, fashion marketing, sports/entertainment marketing, travel and tourism, 
hotel/motel marketing, internet marketing, and personal finance. Coursework, work-
based learning, and internships facilitate the integration of theory and evidence-based 
practice that leads to careers as marketing teachers in high schools or careers in 
marketing, business and industry. Prepares students for licensure endorsement for career 
and technical studies with an industry certification credential in marketing education. 
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Didactic Coursework (36 credit hours)
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Upper Division General Education  
This component is not required due to the licensure nature of the proposed program.  
 
Students will work with their advisor to select elective coursework sufficient to reach the 
minimum requirement of 120 credit hours for the baccalaureate degree. 
 
Requirements for graduati
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assessments that are common across all initial licensure programs to enable the college to 
monitor and analyze performance within and across different licensure areas. 
 
The student learning outcome data will be used individually to monitor and support student 
progress and collectively to inform ongoing programmatic improvement. Data related to the 
student learning outcomes will be collected on an annual basis and reported in the University’s 
assessment database, WEAVE, which supports regional SACSCOC accreditation efforts. These 
data will also be used to support national CAEP accreditation and monitoring reports.  
 
Each course will have objectives that need to be met in order for the student to successfully pass 
that course. The student learning outcomes are provided in the following assessment map. Each 
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Student Learning 
Outcomes 

Courses & Co-Curricular 
Activities that Develop 

Competency 
Assessment Methods 
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Student Learning 
Outcomes 

Courses & Co-Curricular 
Activities that Develop 

Competency 
Assessment Methods 

Courses related to field 
experiences and student 
teaching for all programs 
 
 
 
Special Education 
SPED 400 Foundations of 
Special Education: Legal 
Aspects and Characteristics 
 

Summative: 
Midterm and final exam focused 
on education foundations and 
current practice; statement for 
professional teaching portfolio 
assessed with a rubric for 
application of educational 
foundations and inclusion of 
ethical principles of teaching; 
student teaching final evaluation 
assessed with a program-level 
rubric  

5. Utilize appropriate 
classroom and 
behavior 
management 
strategies to create a 
positive learning 
environment 

Core 
TLED 425 Creating and 
Managing Learning 
Environments 
TLED 326 Socio-Cultural 
Perspectives in Education 
TLED 315 Foundations of 
Educ: Historical and 
Contemporary Issues 
TLED 325 Communication 
and Collaboration  
PSYC 203S, Lifespan 
Development 
FOUN 301 Learning and 
Development 
 
Courses related to field 
experiences and student 
teaching for all programs 
 
Special Education 
SPED 411 Classroom and 
Behavioral Management 
Techniques for Students with 
Diverse Needs 
 

Formative: 
Article readings on diversity, 
ethics and socially responsible 
students in the classroom; written 
papers focusing on positive 
classroom environments; in-class 
case studies; personal philosophy 
of teaching paper; student teaching 
midpoint evaluation  
 
Summative: 
Midterm and final exam focused 
on classroom management; 
behavior management project 
assessed with rubric; professional 
teaching portfolio assessed with a 
program-level rubric; student 
teaching final evaluation assessed 
with a program-level rubric  
 

6. 
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Student Learning 
Outcomes 

Courses & Co-Curricular 
Activities that Develop 

Competency 
Assessment Methods 
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Student Learning 
Outcomes 

Courses & Co-Curricular 
Activities that Develop 
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Student Learning 
Outcomes 

Courses & Co-Curricular 
Activities that Develop 

Competency 
Assessment Methods 

MGMT 325 Contemporary 
Organization and 
Management 
MKTG 402 Consumer 
Behavior 
MKTG 411 Multi-National 
Marketing 
SEPS 415 Advanced 
Merchandising 
STEM 351 Communication 
Technology 
 
Career and Technical 
Education—Technology 
Education 
STEM 251G Computer 
Literacy 
SEPS 401 Foundations of 
Career and Technical 
Education 
MET 120 Computer Aided 
Drafting 
STEM 110T Technology and 
Your World  
STEM 221 Industrial 
Materials 
STEM 231 Materials and 
Processes Technology  
STEM 241 Energy Systems: 
Basic Electricity 
STEM 242 Technological 
Systems Control 
STEM 382 Industrial Design 
STEM 351 Communication 
Technology 
SEPS 400 Instructional 
Systems Development 
SEPS 402 Instructional 
Methods in Occupational 
Studies 

 
 
 
 
 



97 





99 
 

After the first year, periodic evaluations of the success of the programs in meeting these 
benchmarks will be undertaken. If program benchmarks are not achieved, the department chairs, 
program directors, and program faculty will examine the programs’ admissions policies, 
curriculum, instructional methods, advising practices, and course evaluations to determine where 
changes need to be made.  
  
Teacher preparation programs are accredited through CAEP, which necessitates ongoing 
evaluation of programs’ quality of preparation for content knowledge, pedagogical skills, and 
dispositions; depth, breadth, and diversity of clinical experiences; impact on their professional 
communities after graduating; and advising and monitoring of students throughout the span of 
the programs. Faculty and the Department Chair will maintain the quality standards of the 
programs as stated by CAEP.  
 
 

Relationship to Existing Degree Programs 
 
Stemming from the 2017 Governor’s Directive to have institutions in Virginia offer 
undergraduate degrees in education, Old Dominion University has worked to establish the 
proposed Bachelor of Science degree programs in Early Childhood Education, Elementary 
Education, Special Education, and Career and Technical Education that are intended to address 
teacher shortages in the Commonwealth. 
 
The special education, early childhood education and elementary education offerings have been 
housed in the College of Arts and Letters since the 1990s. If the proposed programs are 
approved, these offerings will shift to the Darden College of Education and Professional Studies. 
Currently enrolled students in the interdisciplinary teacher preparation program may complete 
their program of study, or they may transition into one of the proposed BS degree programs in 
Early Childhood Education, Elementary Education, or Special Education. This will result in a 
decline in enrollment within the College of Arts and Letters and a corresponding increase in 
enrollment in the Darden College of Education and Professional Studies.  
 
This will impact resources in the College of Arts and Letters, primarily in the Department of 
English. Because fewer courses will be needed from this department, the chair of the department 
will need less funding for adjunct faculty who often teach general education courses. Full-time 
faculty will, instead, be scheduled for many of those courses. The adjunct funding will be shifted 
to the Darden College of Education and Professional Studies. The Provost anticipates that these 
resources will be comparable, and his office will maintain records of the shifts. 
 
There will also be a decline in those enrolled in the Master of Science in Education—the fifth 
year of the current 4+1 teacher preparation curriculum.  
 
Additionally, the coursework deemed necessary to meet VDOE content areas within the 
programs will continue to utilize existing courses currently completed in Arts and Letters and 
Sciences (including general education requirements, history, English, and others). Since VDOE 
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Arts and Letters will be replaced with pedagogy coursework. Therefore, student credit hours will 
decline to some degree in 
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Adjunct faculty resources that have previously funded content courses in the College of Arts and 
Letters will be shifted to the Darden College of Education and Professional Studies. These 
resources will be added to the Darden College to supplement the pedagogy course offerings in 
the four proposed baccalaureate degree programs. Adjunct faculty with a minimum of a master’s 
degree in curriculum and instruction, special education, technology education, or any area in 
which they will teach will be hired with these funds. 
 
 
 

Resource Needs: Parts A-D 
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On-going and 



104 
 

 
 
 
 
 
 
 
 
 
 
 

Full-time faculty 0.00 0.00 0.00 0.00
   salaries $0
   fringe benefits $0
Part-time faculty (faculty FTE 
split with unit(s)) 0.00 0.00 0.00 0.00
   salaries $0
   fringe benefits $0
Adjunct faculty 1.00 0.00 1.00 2.00
   salaries $25,000 $25,000 $50,000
   fringe benefits $1,913 $1,914 $3,826
Graduate assistants 0.00 0.00 0.00 0.00
   salaries $0
   fringe benefits $0
Classified Positions 0.00 0.00 0.00 0.00
   salaries $0
   fringe benefits $0

   salaries $25,000 $0 $25,000 $50,000
   fringe benefits $1,913 $0 $1,914 $3,826
   Total personnel cost $26,913 $0 $26,914 $53,826
Equipment $0
Library $0
Telecommunication costs $0
Other costs $0
TOTAL                     $26,913 $0 $26,914 $53,826

Personnel cost

Program Initiation Year
Expected by                               

Target Enrollment Year
2019- 2020 2023- 2024

Part C: Estimated resources to initiate and operate the program
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Part D:  Certification Statement(s) 
 
The institution will require additional state funding to initiate and sustain the programs. 
 
 
   Yes  

Signature of Chief Academic Officer 

X No 
Signature of Chief Academic Officer 

 
Please complete Items 1, 2, and 3 below. 
 
1.  Estimated $$ and funding source to initiate and operate the programs.     
  

 
Funding Source 

Program initiation year 
2019 - 2020 

Target enrollment year 
2023 - 2024 

Reallocation within the 
department (Note below the impact 
this will have within the department.) 
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3.  Secondary Certification. 
     If resources are reallocated from another unit to support this proposal, the institution will not  
     subsequently request additional state funding to restore those resources for their original  
     purpose. 
 
  X   Agree   
     Signature of Chief Academic Officer 
 
      Disagree  
     Signature of Chief Academic Officer 
 



 

Advancement Committee, the Board of Visitors approves the discontinuation of the M a s t e r of 

Science in C o m m u n i t y  H e a l t h  in the College of Health Sciences effective spring 2020 .  

 

 

Rationale:  Old Dominion University seeks approval to discontinue the Master of  Science 

(MS) degree program in Community Health effective spring 2020. The degree 

program is located in the College of Health Sciences, School of Community and 

Environmental Health.  

 

The request to discontinue the MS degree program is the result of approval from 

the State Council of Higher Education for Virginia (SCHEV) in February 2019 to 

initiate a Master of Public Health (MPH) degree program.  The Master of Science 

in Community Health degree has a nearly duplicate curriculum to the Global 

Environmental  Health Track of the MPH program, and faculty believe it is more 

efficient to consolidate courses and enrollment by discontinuing the MS program 

in favor of the MPH program.  The discontinuation of the MS in Community 

Health upon approval of the Master of Public Health degree was endorsed by 

faculty, the Dean of the College of Health Sciences, and administrators in 

Academic Affairs and the Graduate School.  

 

All current students have been notified about the program's closing pending 

SCHEV approval. The final  cohort accepted into the existing Master of Science in 

Community Health degree program began their studies in fall 2018 and will 

complete the program by May 2020. Students will also be offered the option to 

move to the MPH. The University  w i l l  e n s u r e  t h e s e students have all required 

coursework needed for their degrees to be awarded.  
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April 25, 2019 
 
 
 

APPROVAL TO REORGANIZE THE COLLEGE OF CONTINUING EDUCATION 
AND PROFESSIONAL DEVELOPMENT AND RENAME THE COLLEGE THE 

SCHOOL OF CONTINUING EDUCATION 
 
  

RESOLVED that, upon the recommendation of the Academic and Research  

Advancement Committee, the Board of Visitors approves the reorganization of the 

College of Continuing Education and Professional Development and renaming the 

College the School of Continuing Education, effective July 1, 2019.  

   
Rationale: The proposal to reorganize the College of Continuing Education and 

Professional Development and rename the College the School of 
Continuing Education is the result of a comprehensive review of the 
College and its subsequent reorganization.  

 
 The College of Continuing Education and Professional Development has 

been in operation since 2014 and provided professional and continuing 
educational opportunities for nontraditional and adult learners seeking 
credit-bearing certificates and non-credit programs at the pre- and post-

overarching goals.  Because the University is committed to providing 
continuing education opportunities to Hampton Roads and the 
Commonwealth, an Ad Hoc Committee was formed to review financial 
and enrollment data and assist in identifying options regarding the future 
of the College. 

 
 After extensive review of information and reorganization options, the 

Committee supported ”downsizing the College into a centralized service 
unit and reallocating staffing and programming to other academic units.”  
In response to the Committee’s report, the College has been downsized by 
moving the English Language Center to the Office of International 
Programs, the Prior Learning Assessment unit to the University Testing 
Center, and the Community Music program to the Department of Music in 
the College of Arts and Letters.  
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The downsized S
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