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Statement of Net Position 

 

The Statement of Net Position presents the University’s assets, deferred outflows, liabilities, deferred 

inflows, and net position as of the end of the fiscal year.  The purpose of this statement is to present to the 

financial statement readers a snapshot of the University’s financial position at year end.  From the data presented, 
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Total University assets and deferred outflows of resources increased by $113.2 million or 12.3% 

bringing the total to $1.0 billion at fiscal year-end 2020.  The decrease in current assets of $28.8 million or 

17.1% was primarily due to a decrease in auxiliary funding for capital projects and transfers to unrestricted  

investments and cash refunds due to closing of operations for the COVID-19 pandemic coupled with variation 

in the timing of payments to vendors.  Capital, net of accumulated depreciation, increased $92.6 million or 13.9% 

primarily due to ongoing construction of Foreman Field Stadium, Chemistry building, Owens House residence 

hall, Health Sciences building, and Women’s Volleyball facility coupled with normal depreciation.  Other 

noncurrent assets increased $35.5 million or 59.6% largely due to cash and investments activity related to bond 

proceeds and 



 

 Old Dominion University Financial Report 2020 6 

 

 

Condensed Summary of Revenues, Expenses and Changes in Net Position 
(amounts in thousands) 

 

Increase / Percent 

2020 2019 (Decrease) Change

Operating revenues:

Student tuition and fees 151,398$    149,819$    1,579$        1.1%

Federal grants and contracts 9,122 8,048 1,074          13.3%

State, local & nongovernmental grants 3,060 4,080 (1,020)         -25.0%

Auxiliary enterprises 110,288 121,784 (11,496)       -9.4%

Other operating revenues 3,855 4,381 (526)            -12.0%

    Total operating revenues 277,723 288,112 (10,389)       -3.6%

Operating expenses:

Instruction 178,690 173,353 5,337 3.1%

Research 16,800 14,274 2,526 17.7%

Public service 129 872 (743) -85.2%

Academic support 47,680 48,333 (653) -1.4%

Student services 18,734 18,594 140 0.8%

Institutional support 36,842 34,369 2,473 7.2%

Operation and maintenance 35,480 36,701 (1,221) -3.3%

Depreciation 25,343 24,361 982 4.0%

Scholarships and fellowships 28,777 19,896 8,881 44.6%

Auxiliary activities 107,200 118,932 (11,732) -9.9%

    Total operating expenses 495,675 489,685 5,990 1.2%

Operating loss (217,952) (201,573) (16,379) -8.1%

Net nonoperating revenues and 217,497 202,325 15,172 7.5%

Income before other revenues/
  (expenses)/gains/(losses) (455) 752 (1,207) -160.5%

Net other revenues and expenses 49,871 15,547 34,324 220.8%

Increase in net position 49,416 16,299 33,117 203.2%

Net position - beginning of year 393,726 377,427 16,299 4.3%
Net position - end of year 443,142$    393,726$    49,416$      12.6%

Year Ended June 30,
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public as a result of the COVID-19 global outbreak. For the health and safety of the campus community, the 

majority of on-campus operations and events were cancelled or delayed.  Faculty and staff began teleworking in 

March for the remainder of the spring and summer semesters.  In June Old Dominion University faculty, 

administration, and staff shifted their focus to the necessary preparations to “re-open” the campus for the Fall 

semester, with the following guiding principles: 
  
¶ Putting the health and safety of our university community first and foremost 

¶ Focus on return to in-person instruction and student success 

¶ Support for affected employees 

¶ Long-term financial stability 

¶ Actions based on best available information 

 

 Budget actions taken by the Governor and General Assembly for FY 2021 include new General Fund 

investments of $10.0 million for educational and general operations; $3.2 million for tuition moderation, and 

$5.6 million for in-
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OLD DOMINION UNIVERSITY

STATEMENT OF NET POSITION

As of  June 30, 2020

Old Domin

S
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OLD DOMINION UNIVERSITY

STATEMENT OF CASH FLOWS

For the Year Ended June 30, 2020

Cash flows from operating activities:
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NOTES TO FINANCIAL STATEMENTS 

FOR THE YEAR ENDED JUNE 30, 2020 
 

 
NOTE 1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

Reporting Entity  

Old Dominion University (the University) is a comprehensive university that is part of the Commonwealth of 

Virginia’s statewide system of public higher education.  The University’s Board of Visitors, appointed by the 

Governor, is responsible for overseeing governance of the University.  A separate financial report is prepared 

for the Commonwealth which includes all agencies, higher education institutions, boards, commissions, and 

authorities over which the Commonwealth exercises or has the ability to exercise oversight authority.  The 

University is a component unit of the Commonwealth of Virginia and is included in the basic financial statements 
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Capital Assets 



 

 Old Dominion University Financial Report 2020 20 

Other Post-Employment Benefits (OPEB) 

ü Group Life Insurance 

The Virginia Retirement System (VRS) Group Life Insurance Program is a multiple employer, cost-sharing plan.  

It provides coverage to state employees, teachers, and employees of participating political subdivisions.  The 

Group Life Insurance Program was established pursuant to §51.1-500 et seq. of the Code of Virginia, as 

amended, and which provides the authority under which benefit terms are established or may be amended.  The 

Group Life Insurance Program is a defined benefit plan that provides a basic group life insurance benefit for 

employees or participating employers.  For purposes of measuring the net Group Life Insurance Program OPEB 

liability, deferred outflows of resources and deferred inflows of resources related to the Group Life Insurance 

Program OPEB, and Group Life Insurance Program OPEB expense, information about the fiduciary net position 

of the VRS Group Life Insurance program OPEB and the additions to/deductions from the VRS Group Life 

Insurance Program OPEB’s net fiduciary position have been determined on the same basis as they were reported 
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Commonwealth Equipment and Capital Project Reimbursement Programs 

The Commonwealth has established several programs to provide state-supported institutions of higher education 

with bond proceeds for financing the acquisition and replacement of instructional and research equipment and 

facilities.  During fiscal year 2020, funding has been provided to the University from two programs managed by 

the Virginia College Building Authority (VCBA):  21st Century and Equipment Trust Fund.  The VCBA issues 

bonds and uses the proceeds to reimburse the University and other institutions of higher education for expenses 

incurred in the acquisition of equipment and facilities.  The liability is assumed by the Commonwealth and is 

not reflected as a liability of the University. 

 

The Statement of Net Position line item “Due from the Commonwealth” includes pending reimbursement at 

year end from these programs, as further described in Note 4.  The Statement of Revenue, Expenses and Changes 

in Net Position line item, “Proceeds from VCBA 21st Century and Equipment Trust Fund bond reimbursement 

programs,” includes reimbursements during the year for the acquisition of equipment and facilities under these 

programs. 

 

New Accounting Pronouncements 

GASB issued Statement No. 84, Fiduciary Activities.  The objective of this statement is to improve guidance 

regarding the identification of fiduciary activities for accounting and financial reporting purposes and how those 

activities should be reported.  The requirements of this statement were effective for reporting periods beginning 

after December 15, 2018.  The statement has no effect on the University’s financial statements. 

 

 

 

NOTE 2
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Foreign currency risk - The risk that changes in exchange rates will adversely affect the fair value of an 

investment or a deposit.  The University has no foreign deposits but does have foreign investments for June 30, 

2020.  The foreign investments are traded in U.S. dollars and the risk is considered to be low.  The University 

does not have a foreign currency risk policy. 

 

Cash and Cash Equivalents 

Pursuant to Section 2.2-1800, et seq., Code of Virginia, all state funds of the University are maintained by the 

Treasurer of Virginia who is responsible for the collection, disbursement, custody, and investment of state funds.  

Cash deposits held by the University are maintained in accounts that are collateralized in accordance with the 

Virginia Security for Public Deposits Act, Section 2.2-4400, et seq., Code of Virginia
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Investments Measured at Fair Value including categorization of credit quality and interest rate risk 
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Additional Disclosure for Investments Measured using NAV Estimate 

Fair Value

Unfunded 

Commitments

Redemption 

Frequency

Redemption 

Notice Period

Mutual Funds 7,139,564$       -                       Weekly 5 Business Days

Mutual Funds with ODU Educational Foundation 24,334,217       -                       N/A      N/A

31,473,781$     

 
 

NOTE 3: 
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NOTE 8: LONG-TERM DEBT 

The University has issued two categories of bonds pursuant to Section 9 of Article X of the Constitution of 

Virginia.  Section 9(c) bonds are general obligation bonds issued by the Commonwealth of Virginia on behalf 

of the University which are secured by the net revenues of the completed project and the full faith, credit, and 

taxing power of the Commonwealth of Virginia.  Section 9(d) bonds are revenue bonds, which are limited 

obligations of the University payable exclusively from pledged general revenues and are not debt of the 

Commonwealth of Virginia, legally, morally, or otherwise.  Pledged General Fund revenues include General 

Fund appropriations, tuition and fees, auxiliary enterprise revenues, and other revenues not required by law to 

be used for another purpose.  The University issued 9(d) bonds through the Virginia College Building 

Authority’s (VCBA) Pooled Bond Program created by the Virginia General Assembly in 1996.  Through the 

Pooled Bond Program, the VCBA issues 9(d) bonds and uses the proceeds to purchase debt obligations (notes) 

of the University and various other institutions of higher education.  The University’s general revenue, not 

otherwise obligated, also secures these notes. 

 

Description Interest Rates Maturity 2020

General obligation bonds:

  Dormitory, Series 2019B 5.00% 2022 345,000$            

  Dormitory, Series 2019B 5.00% 2022 510,000

  Dormitory, Series 2019B 5.00% 2022 995,000

  Dormitory, Series 2010A 3.15% - 4.40% 2030 1,120,000

  Dormitory, Series 2012A 5.00% 2024 654,765

  Dormitory, Series 2013B 4.00% 2025 349,247

  Dormitory, Series 2013B 4.00% 2026 2,352,314

  Dormitory, Series 2013B 4.00% - 5.00% 2025 4,732,824

  Dormitory, Series 2015B 5.00% 2027 2,050,326

  Dormitory, Series 2015B 5.00% 2028 20,151,326

  Dormitory, Series 2019A 2.00% - 5.00% 2039 48,110,000

    Total general obligation bonds 81,370,802

Revenue bonds:

Recreation, Series 2010B 5.00% 2021 630,000

Recreation, Series 2010B 5.00% 2022 3,415,000

Parking, Series 2009A 3.75% - 5.00% 2021 15,000

Parking, Series 2010B 5.00% 2021 360,000

Parking, Series 2010B 5.00% 2022 1,045,000

Parking, Series 2010B 5.00% 2021 120,000

Parking, Series 2012A 5.00% 2024 370,000

Parking, Series 2012A 3.00% - 5.00% 2025 1,270,000

Parking, Series 2014B 4.00% - 5.00% 2026 2,990,000

Parking, Series 2015B 3.00% - 5.00% 2029 3,095,000

Parking, Series 2016A 3.00% - 5.00% 2028 1,235,000

Athletic Fac. Exp., Series 2012A 3.00% - 5.00% 2025 745,000

Athletic Fac. Exp., Series 2012A 3.00% - 5.00% 2025 1,105,000

Athletic Fac. Exp., Series 2014B 4.00% 2026 255,000
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Principal Interest

2021 20,268,700$       10,810,321$       

2022 20,482,889         9,828,732          

2023 18,699,207         9,065,985          

2024 19,641,526         8,155,302          

2025 20,340,608         7,294,702          

2026-2030 79,998,181         23,866,689         

2031-2035 48,260,812         9,574,989          

2036-2040 25,840,000         1,991,847          

Total 253,531,923$      80,588,567$       

Long-term debt matures as follows:

 
Defeasance of Debt  

The Commonwealth of Virginia, on behalf of the University, issued bonds in previous fiscal years for which the 

proceeds were deposited into an irrevocable trust with an escrow agent to provide for all future debt service on 

the refunded bonds.  Accordingly, the trust account assets and the related liability for the defeased bonds are not 

reflected in the University’s financial statements.  At June 30, 2020, 
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NOTE 9: EXPENSES BY NATURAL CLASSIFICATIONS 

The following table shows a classificati
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NOTE 11: COMPONENT UNIT FINANCIAL INFORMATION 

The University’s component units are presented in the aggregate on the face of the financial statements.  Below 

is a condensed summary of each foundation and the corresponding footnotes.  The University has four 

component units - Old Dominion Athletic Foundation, Old Dominion University Educational Foundation, Old 

Dominion University Real Estate Foundation, and Old Dominion University Research Foundation.  These 

organizations are separately incorporated entities and other auditors examine the related financial statements. 

 

 

Old Dominion 

Athletic 

Foundation

Old Dominion 

University 

Educational 

Foundation

Old Dominion 

University 

Real Estate 

Foundation

 Old Dominion 

University 

Research 

Foundation 
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Old Dominion 

Athletic 

Foundation

Old Dominion 

University 

Educational 

Foundation

Old Dominion 

University 

Real Estate 

Foundation

Old Dominion 

University 

Research 

Foundation TOTAL

STATEMENT OF REVENUES, EXPENSES 

AND CHANGES IN NET POSITION

Operating revenues:

  Gifts and contributions 10,426,744$   15,974,291$    401,501$        -$               26,802,536$    

  Indirect cost -                 -                  -                 8,531,048       8,531,048

  Sponsored research -                 -                  -                 39,970,158     39,970,158

  Other operating revenues 201,295 335,863 6,627,156 2,018,607       9,182,921

     Total operating revenues 10,628,039 16,310,154 7,028,657 50,519,813     84,486,663

Operating expenses:

  Instruction -                 2,518,209 -                 -                 2,518,209

  Research -                 -                  -                 45,275,867     45,275,867

  Academic support 1,878,410 5,539,836 -                 -                 7,418,246

  Institutional support 2,600,740 1,444,717 5,643,844 5,529,845       15,219,146

  Operation and maintenance of plant -                 570,440 -                 -                 570,440

  Depreciation 43,526 21,404 483,359          -                 548,289

  Student aid 3,190,748       3,224,010 -                 -                 6,414,758

     Total operating expenses 7,713,424 13,318,616 6,127,203 50,805,712     77,964,955

     Operating gain/(loss) 2,914,615 2,991,538 901,454 (285,899)        6,521,708

Investment income (loss) 5,767,753 20,477,392 (1,424,402) 452,648          25,273,391

Gain on disposal of plant assets 611                 -                  -                 -                 611                  

Contributions to permanent endowments 774,397 11,521,023 -                 -                 12,295,420

Increase/(decrease) in net position 9,457,376 34,989,953 (522,948) 166,749          44,091,130

Beginning net position 50,612,101 199,788,103 17,582,615 19,676,274     287,659,093

Ending net position 60,069,477$   234,778,056$  17,059,667$   19,843,023$   331,750,223$  

 
 

Contributions Receivable 

Old Dominion 

Athletic 

Foundation

Old Dominion 

University 

Educational 

Foundation

Old Dominion 

University 

Real Estate 

Foundation TOTAL

Current Receivable 

Receivable due in less than one year 3,960,663$     4,519,039$     -$               8,479,702$     

    Less allowance for doubtful accounts 203,450          328,757          -                 532,207          

    Net current accounts receivable 3,757,213       4,190,282       -                 7,947,495       

Receivable due in greater than 1 year, 

   net of discount ($2,908,405) 10,250,104     13,417,052     6,303,211       29,970,367     

    Less allowance for doubtful accounts 24,742            459,745          -                 484,487          

    Net noncurrent contributions receivable 10,225,362     12,957,307     6,303,211       29,485,880     

Total contributions receivable 13,982,575$   17,147,589$   6,303,211$     37,433,375$   
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Investments 

 

The Foundations record investments at market value except for real estate held for investment, which is recorded 

at the lower of cost or fair market value. 

 

Summary Schedule of Investments 

 

Old Dominion 

Athletic 

Foundation

Old Dominion 

University 

Educational 

Foundation

Old Dominion 

University 

Real Estate 

Foundation

Old Dominion 

University 

Research 

Foundation TOTAL

U.S. treasury and agency securities -$               -$                -$               4,309,289$    4,309,289$     

Common & preferred stocks 43,976           761,707          -                 456                806,139          

Certificates of deposit -                 -                  -                 3,785,646      3,785,646       

Mutual and money market funds 31,457,329    134,422,754   1,306,538      970,619         168,157,240   

Partnerships 14,087,676    80,576,090     805,751         -                 95,469,517     

Managed investments -                 26,110,717     -                 -                 26,110,717     

   Total 45,588,981$  241,871,268$ 2,112,289$    9,066,010$    298,638,548$ 

 
Capital Assets 

 

Old Dominion 

Athletic 

Foundation

Old Dominion 

University 

Educational 

Foundation

Old Dominion 

University 

Real Estate 

Foundation

Old Dominion 

University 

Research 

Foundation TOTAL

Nondepreciable capital assets:

Land -$               -$               19,074,010$  54,802$         19,128,812$  

Construction in progress -                 -                 -                 98,591           98,591           

   Total capital assets not being

   depreciated -                 -                 19,074,010    153,393         19,227,403    

   

Depreciable capital assets:

Buildings -                 -                 14,682,859    904,310         15,587,169    
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The full impact of the COVID-19 outbreak continues to evolve.  As such, it is uncertain as to the full magnitude 

that the pandemic will have on the Foundations’ financial condition, liquidity, and future results of operations.  

The Foundations’ management is actively monitoring the impact of the global situation on its financial condition, 

liquidity, operations, donors, industry, and workforce.  Management of the Real Estate Foundation has estimated 

an immaterial change in investments.  Management is also actively involved in monitoring the impact related to 

the collectability of promises to give as it represents a significant asset to the Foundations.  The Foundations 

reviewed governmental relief opportunities that arose in response to the COVID-19 outbreak under the CARES 

Act, but management determined the Foundations did not qualify and, therefore, did not apply.   

 

The Educational Foundation pool value was down at June 30, 2020 1.39% from December 31, 2019 and the 

Athletic Foundation investment pool was up 1.31%.  At December 31, 2020, the Educational Foundation was 

up 10.24% and Athletic Foundation was up 18.88% compared to December 31, 2019. 

 

Given the daily evolution of the COVID-19 outbreak and the global responses to curb its spread, the Foundations 

are not able to estimate further effects of the COVID-19 outbreak on its results of operations, financial 

conditions, or liquidity for 2021. 

 

On May 5, 2021, the Athletic Foundation Board approved funding a portion of the University’s locker room 

renovations at the L.R Hill Sports Complex at a cost not to exceed $1,750,000 from assets without donor 

restrictions, payable over the project period to conclude September 2022 and reduced by restricted donations 

raised for this purpose.  
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NOTE 13: RETIREMENT PLANS 

Plan Description 

All full-time, salaried permanent employees of state agencies are automatically covered by the VRS State 

Employee Retirement Plan or the VaLORS Retirement Plan upon employment.  These plans are administered 

by the Virginia Retirement System (the System) along with plans for other employer groups in the 

Commonwealth of Virginia.  Members earn one month of service credit for each month they are employed and 

for which they and their employer pay contributions to VRS.  Members are eligible to purchase prior service, 

based on specific criteria as defined in the Code of Virginia, as amended.  Eligible 
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PLAN 1 PLAN 2 HYBRID PLAN 

 

Retirement Contributions 

State employees, excluding state 

elected officials, and optional 

retirement plan participants, 

contribute 5% of their 

compensation each month to 

their member contribution 

account through a pretax salary 

reduction. Member contributions 

are tax-deferred until they are 

withdrawn as part of a retirement 

benefit or as a refund. The 

employer makes a separate 

actuarially determined 

contribution to VRS for all 

covered employees. VRS invests 

both member and employer 

contributions to provide funding 

for the future benefit payment.  

 

Retirement Contributions 

Same as Plan 1. 

 

Retirement Contributions 

A member’s retirement benefit is 

funded through mandatory and 

voluntary contributions made by 

the member and the employer to 

both the defined benefit and the 

defined contribution components 

of the plan. Mandatory 

contributions are based on a 

percentage of the employee’s 

creditable compensation and are 

required from both the member 

and the employer. Additionally, 

members may choose to make 

voluntary contributions to the 

defined contribution component of 

the plan, and the employer is 

required to match those voluntary 

contributions according to 

specified percentages. 

 

Service Credit 
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PLAN 1 PLAN 2 HYBRID PLAN 

 

Vesting 

Vesting is the minimum length of 

service a member needs to 

qualify for a future retirement 

benefit. Members become vested 

when they have at least five years 

(60 months) of service credit. 

Vesting means members are 

eligible to qualify for retirement 

if they meet the age and service 

requirements for their plan. 

Members also must be vested to 

receive a full refund of their 

member contribution account 

balance if they leave employment 

and request a refund.  

 

Members are always 100% 

vested in the contributions that 

they make. 

 

Vesting 

Same as Plan 1. 

 

Vesting 

Defined Benefit Component: 

Defined benefit vesting is the 

minimum length of service a 

member needs to qualify for a 

future retirement benefit. Members 

are vested under the defined benefit 

component of the Hybrid 

Retirement Plan when they reach 

five years (60 months) of service 

credit. Plan 1 or Plan 2 members 

with at least five years (60 months) 

of service credit who opted into the 

Hybrid Retirement Plan remain 

vested in the defined benefit 

component. 

 

Defined Contribution 

Component: 

Defined contribution vesting refers 

to the minimum length of service a 

member needs to be eligible to 

withdraw the employer 

contributions from the defined 

contribution component of the 

plan. 

 

Members are always 100% vested 

in the contributions that they make. 

 

Upon retirement or leaving 

covered employment, a member is 

eligible to withdraw a percentage 

of employer contributions to the 

defined contribution component of 

the plan, based on service. 

• After two years, a member is 
50% vested and may withdraw 

50% of employer 

contributions. 

• After three years, a member is 

75% vested and may withdraw 

75% of employer 

contributions. 

• After four or more years, a 

member is 100% vested and 

may withdraw 100% of 

employer contributions. 

 

Distribution is not required, except 

as governed by law. 
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PLAN 1 PLAN 2 HYBRID PLAN 

  

Calculating the Benefit 

The basic benefit is determined 

using the average final 

compensation, service credit and 

plan multiplier. 

 

An early retirement reduction is 

applied to this amount if the 

member is retiring with a reduced 

benefit.
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PLAN 1 PLAN 2 HYBRID PLAN 

• The member is 

involuntarily separated 

from employment for 

causes other than job 

performance or misconduct 

and is eligible to retire 

under the Workforce 

Transition Act or the 

Transitional Benefits 

Program. 

• The member dies in service 

and the member’s survivor 

or beneficiary is eligible for 

a monthly death-in-service 

benefit.   
 

The COLA will go into effect on 

July 1 following one full 

calendar year (January 1 to 

December 31) from the date the 

monthly benefit begins. 

  

 

Disability Coverage 

Members who are eligible to be 

considered for disability 

retirement and retire on 

disability, the retirement 

multiplier is 1.7% on all service, 

regardless of when it was 

earned, purchased or granted. 

 

Most state employees are 

covered under the Virginia 

Sickness and Disability 

Program (VSDP), and are not 

eligible for disability 

retirement.  
 

VSDP members are subject to a 

one-year waiting period before 

becoming eligible for non-

work-related disability benefits. 

 

Disability Coverage 

Members who are eligible to be 

considered for disability 

retirement and retire on 

disability, the retirement 

multiplier is 1.65% on all service, 

regardless of when it was earned, 

purchased or granted. 

 

Most state employees are covered 

under the Virginia Sickness and 

Disability Program (VSDP), and 

are not eligible for disability 

retirement. 

 

 

VSDP members are subject to a 

one-year waiting period before 

becoming eligible for non-work-

related disability benefits. 

 

Disability Coverage 

State employees (including Plan 1 

and Plan 2 opt-ins) participating in 

the Hybrid Retirement Plan are 

covered under the Virginia 

Sickness and Disability Program 

(VSDP), and 
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At June 30, 2020, the University reported deferred outflows of resources and deferred inflows of resources 

related to pensions for the VRS State Employee Retirement Plan from the following sources: 

 

Deferred Outflows
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At June 30, 2020, the University reported deferred outflows of resources and deferred inflows of resources 

related to pensions for the VaLORS Retirement Plan from the following sources: 

 

Deferred Outflows

 of Resources

Deferred Inflows

 of Resources

Differences between expected and actual 

   experience 45,243$                   51,622$                 

Net difference between projected and actual 

   earnings on pension plan investments -                          70,987                   

Change in assumptions 253,812                   6,710                    

Changes in proportion and differences between

   employer contributions and proportionate 

   share of contributions 83,802                     -                        

University contributions subsequent to the

   measurement date 499,366                   -                        

          Total 882,223$                  129,319$               

 
$499,366 reported as deferred outflows of resources related to pensions resulting from the University’s 
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benefit payments, the long-term expected rate of return on investments was assumed to be 

6.75% to simplify preparation of pension liabilities. 

 

Mortality rates: 

Pre-Retirement: 

RP-2014 Employee Rates to age 80, Healthy Annuitant Rates to 81 and older projected with Scale BB to 2020; 

males 90% of rates, females set forward 1 year. 

 

Post-Retirement: 

RP-2014 Employee Rates to age 49, Healthy Annuitant Rates at ages 50 and older projected with Scale BB to 

2020; males set forward 1 year with 1.0% increase compounded from ages 70 to 90; females set forward 1 year.  

 

Post-Disablement: 

RP-2014 Disability Life Mortality Table projected with Scale BB to 2020; males set forward 2 years; unisex using 

100% male. 

 

The actuarial assumptions used in the June 30, 2018 valuation were based on the results of an actuarial 

experience study for the period from July 1, 2012 through June 30, 2016, except the change in the discount rate, 

which was based on VRS Board action effective as of July 1, 2019.  Changes to the actuarial assumptions as a 

result of the experience study and VRS Board action are as follows: 

 

Mortality Rates  

 (Pre-retirement, post  

 retirement healthy, and 

 disabled) Updated to a more current mortality table – RP-2014 projected to 2020 and 

reduced margin for future improvement in accordance with experience 

 

Retirement Rates Increased age 50 rates and lowered rates at older ages 

 

Withdrawal Rates Adjusted rates to better fit experience at each age and service year through 9 

years of service 

 

Disability Rates Adjusted rates to better match experience 

 

Salary Scale No change 

 

Line of Duty Disability Decrease rate from 50% to 35% 

 

Discount Rate Decrease rate from 7.00% to 6.75% 

 

Net Pension Liability 

The net pension liability (NPL) is calculated separately for each system and represents that particular system’s 

total pension liability determined in accordance with GASB Statement No. 67, Financial Reporting for Pension 

Plans – an Amendment of GASB Statement No. 25, less that system’s fiduciary net position.  As of June 30, 

2019, NPL amounts for the VRS State Employee Retirement Plan and the VaLORS Retirement Plan are as 

follows: 





https://www.varetire.org/Pdf/Publications/2019-annual-report.pdf
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NOTE 14: OTHER RETIREMENT PLANS 

Full-time faculty and certain administrative staff participate in a defined contribution plan administered by two 

different providers rather than VRS.  The two different providers are Teachers Insurance and Annuity 

Association – College Retirement Equities Fund (TIAA-CREF) Insurance Companies and Fidelity Investments 

Tax-Exempt Services Company.  Plan 1 is for employees hired prior to July 1, 2010, and retirement benefits 

received are based upon the employer’s 10.4% contributions, plus net investment gains.  Plan 2 is for employees 

hired on or after July 1, 2010, and retirement benefits received are based upon the employer’s 8.5% contribution 

and the employee’s 5.0% contribution, plus net investment gains. 

 

Individual contracts issued under the plans provide for full, immediate vesting of both the University’s and 

employee’s contributions.  Total pension expense recognized was $6,515,922 for the year ended June 30, 2020.  

Contributions to the optional retirement plans were calculated using the base salary amount $68,219,024 for 

fiscal year 2020. 

 

 

NOTE 15: DEFERRED COMPENSATION 

State employees may participate in the Commonwealth’s Deferred Compensation Plan in accordance with 

Internal Revenue Code section 457(b).  Under this plan, the University’s cash match under the Internal Revenue 

Code section 401(a) during fiscal year 2020 was a maximum match up to $20 per pay period or $40 per month.  

Employer contributions under this plan were approximately $588,461 for fiscal year 2020. 

 

 

NOTE 16: OTHER POST-EMPLOYMENT BENEFITS (OPEB) 

The University participates in other post-employment benefit (OPEB) programs that are sponsored by the 

Commonwealth and administered by the Virginia Retirement System (VRS, or the System) or the Department 

of Human Resources Management (DHRM).  These programs include Group Life Insurance (GLI), Health 

Insurance Credit (HIC), Virginia Sickness and Disability Program (VSDP), Line of Duty Act (LODA), and Pre-

Medicare Retiree Healthcare (PMRH). 

 
Plan Descriptions 

 ther 
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Virginia Sickness and Disability Program (VSDP) - All full-time and part-time permanent salaried state 

employees who are covered under the Virginia Retirement System (VRS), the State Police Officers’ Retirement 

System (SPORS), or the Virginia Law Officers’ Retirement System (VaLORS) hired on or after January 1, 1999 

are automatically covered by the Disability Insurance Program (VSDP) upon employment.  The Disability 

Insurance Program also covers state employees hired before January 1, 1999 who elected to transfer to VSDP 

rather than retain their eligibility to be considered for disability retirement.  This plan is administered by the 

Virginia Retirement System (the System), along with pensions and other OPEB plans, for public employer 

groups in the Commonwealth of Virginia.   

 

Line of Duty Act (LODA) - All paid employees and volunteers in hazardous duty positions in Virginia localities 

and hazardous duty employees who are covered under the Virginia Retirement System (VRS), the State Police 

Officers’ Retirement System (SPORS), or the Virginia Law Officers’ Retirement System (VaLORS) are 

automatically covered by the Line of Duty Act Program (LODA).  As required by statute, the Virginia 

Retirement System (the System) is responsible for managing the assets of the program.  Participating employers 

made contributions to the program beginning in FY 2012.  The employer contributions are determined by the 

System’s actuary using anticipated program costs and the number of covered individuals associated with all 

participating employers. 

 

Pre-Medicare Retiree Healthcare (PMRH) - The Commonwealth provides a healthcare plan, established by 

Title 2.2, Chapter 28 of the Code of Virginia, for retirees who are not yet eligible to participate in Medicare.   

 

Plan Provisions 

Group Life Insurance (GLI): 

Eligible Employees 

The Group Life Insurance Program was established July 1, 1960, for state employees, teachers, and 

employees of political subdivisions that elect the program, including the following employers that do not 

participate in VRS for retirement:  City of Richmond, City of Portsmouth, City of Roanoke, City of Norfolk, 

and Roanoke City School Board. 

 

Basic group life insurance coverage is automatic upon employment.  Coverage ends for employees who 

leave their position before retirement eligibility or who take a refund of their member contributions and 

accrued interest. 

 

Benefit Amounts 

The benefits payable under the Group Life Insurance Program has several components. 

¶ Natural Death Benefit – The natural death benefit is equal to the employee’s covered compensation 

rounded to the next highest thousand and then doubled. 

¶ Accidental Death Benefit – The accidental death benefit is double the natural death benefit. 

¶ Other Benefit Provisions – In addition to the basic natural and accidental death benefits, the program 

provides additional benefits provided under specific circumstances.  These include:  accidental 

dismemberment benefit, safety belt benefit, repatriation benefit, felonious assault benefit, and 

accelerated death benefit option.  

 

Reduction in Benefit Amounts 

The benefit amounts provided to members covered under the Group Life Insurance Program are subject to 

a reduction factor. The benefit amount reduces by 25% on January 1 followi/F3 11.048vanoke
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Benefit Amounts 
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o You enroll in the State Retiree Health Benefits Program no later than 31 days from the date 

you lose coverage (or lose eligibility for coverage) in the State Health Benefits Program for 

active employees due to termination of employment. 
** This change applies to ORP terminations effective January 1, 2017 or later.  Eligibility for those who 

terminated employment prior to January 1 should be determined based on the policy in place at the time of 

his or her termination. 

 

Contributions 

Group Life Insurance (GLI): 

The contribution requirements for the Group Life Insurance Program are governed by §51.1-506 and  §51.1-508 

of the Code of Virginia, as amended, but may be impacted as a result of funding provided to state agencies and 

school divisions by the Virginia General Assembly.  The total rate for the Group Life Insurance Program was 

1.31% of covered employee compensation.  This was allocated into an employee and an employer component 

using a 60/40 split.  The employee component was 0.79% (1.31% X 60%) and the employer component was 

0.52% (1.31% X 40%).  Employers may elect to pay all or part of the employee contribution, however the 

employer must pay all of the employer contribution.  Each employer’s contractually required employer 

contribution rate for the year ended June 30, 2020 was 0.52% of covered employee compensation.  This rate was 

based on an actuarially determined rate from an actuarial valuation as of June 30, 2017.  The actuarially 

determined rate, when combined with employee contributions, was expected to finance the costs of benefits 

payable during the year, with an additional amount to finance any unfunded accrued liability.  Contributions to 

the Group Life Insurance Program from the University were $934,969 and $887,264 for the years ended June 

30, 2020 and June 30, 2019, respectively.   

 

Health Insurance Credit (HIC): 

The contribution requirement for active employees is governed by §51.1-1400(D) of the Code of Virginia, as 

amended, but may be impacted as a result of funding provided to state agencies by the Virginia General 

Assembly.  Each state agency’s contractually required employer contribution rate for the year ended June 30, 

2020 was 1.17% of covered employee compensation for employees in the VRS State Employee Health Insurance 
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Since there was a change in proportionate share between measurement dates, a portion of these expenses were 
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The following amounts reported as deferred outflows of resources related to each program, resulting from 

transactions subsequent to the measurement date will be recognized as an adjustment of each program’s net 

liability (asset) in the fiscal year ending June 30, 2021.   

GLI 934,969$       

HIC 2,079,690$    

VSDP 490,289$       

LODA 30,348$         

PMRH 728,986$        
 

Other amounts reported as deferred outflows and deferred inflows of resources related to the programs will be 

recognized in each program’s  expense in future reporting periods as follows: 

 

Year ended 

June 30: GLI HIC VSDP LODA PMRH

2021 13,658$          (42,071)$        (73,579)$        13,633$          (4,568,943)$   

2022 13,669 (42,089) (73,554) 13,636 (4,568,943)

2023 135,863 (28,236) 752 13,879 (4,568,943)

2024 256,652 25,526 6,325 14,137 (3,792,309)

2025 270,348 68,947 9,575 14,214 (1,887,739)

Thereafter 74,512 9,768 49,876 20,186 (394,602)

 

Actuarial Assumptions (GLI, HIC, VSDP, LODA) 

The total liability for these programs was based on an actuarial valuation as of June 30, 2018, using the 

Entry Age Normal actuarial cost method and the following assumptions, applied to all periods included in the 

measurement and rolled 
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* Administrative expenses as a percent of the market value of assets for the last experience study were found 

to be approximately 0.06% of the market assets for all of the VRS plans.  This would provide an assumed 

investment return rate for GASB purposes of slightly more than the assumed 6.75%.  However, since the 

difference was minimal, and a more conservative 6.75% investment return assumption provided a projected 

plan net position that exceeded the projected benefit payments, the long-term expected rate of return on 

investments was assumed to be 6.75% to simplify the preparation of the OPEB liabilities.  Since LODA is 

funded on a current-disbursement basis, the assumed annual rate of return of 3.50% was used since it 

approximates the risk-free rate of return.   

 

Mortality rate – General State Employees (GLI, HIC, VSDP, LODA): 

Pre-Retirement: 

RP-2014 Employee Rates to age 80, Healthy Annuitant Rates to 81 and older projected with Scale BB to 2020; 

males set back 1 year, 85% of rates; females set back 1 year. 

 

Post-Retirement: 

RP-2014 Employee Rates to age 49, Healthy Annuitant Rates at ages 50 and older projected with Scale BB to 

2020; males set forward 1 year; females set back 1 year with 1.5% increase compounded from ages 70 to 85.  

 

Post-Disablement: 

RP-2014 Disability Life Mortality Table projected with Scale BB to 2020; males 115% of rates; females 130% 

of rates. 

 

The actuarial assumptions (GLI, HIC, VSDP) used in the June 30, 2018 valuation were based on the results of an 

actuarial experience study for the period from July 1, 2012 through June 30, 2016, except the change in the 

discount rate, which was based on VRS Board action effective as of July 1, 2019.  

 

The actuarial assumptions (LODA) used in the June 30, 2018 valuation were based on the results of an actuarial 

experience study for the period from July 1, 2012 through June 30, 2016.



 

 Old Dominion University Financial Report 2020 64 

Mortality rates – Teachers (GLI): 

Pre-Retirement: 

RP-2014 White Collar Employee Rates to age 80, White Collar Healthy Annuitant Rates at ages 81 and older 

projected with Scale BB to 2020. 

 

Post-Retirement: 

RP-2014 White Collar Employee Rates to age 49, White Collar Health Annuitant Rates at ages 50 and older 

projected with Scale BB to 2020; males 1% increase compounded from ages 70 to 90; females set back 3 years 

with 1.5% increase compounde
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Changes to the actuarial assumptions as a result of the experience study and VRS Board action (GLI, HIC, VSDP) 

are as follows: 

 

Mortality Rates  

 (Pre-retirement, post  

 retirement healthy, and Updated to a more current mortality table – RP-2014 projected to 2020 and 

 disabled) reduced margin for future improvement in accordance with experience 

 

Retirement Rates Increased age 50 rates and lowered rates at older ages 
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Other Post-Employment Benefits (OPEB) 

ü Group Life Insurance 

The Virginia Retirement System (VRS) Group Life Insurance Program is a multiple employer, cost-sharing plan.  

It provides coverage to state employees, teachers, and employees of participating political subdivisions.  The 

Group Life Insurance Program was established pursuant to §51.1-500 et seq. of the Code of Virginia, as 

amended, and which provides the authority under which benefit terms are established or may be amended.  The 

Group Life Insurance Program is a defined benefit plan that provides a basic group life insurance benefit for 

employees or participating employers.  For purposes of measuring the net Group Life Insurance Program OPEB 

liability, deferred outflows of resources and deferred inflows of resources related to the Group Life Insurance 

Program OPEB, and Group Life Insurance Program OPEB expense, information about the fiduciary net position 

of the VRS Group Life Insurance program OPEB and the additions to/deductions from the VRS Group Life 

Insurance Program OPEB’s net fiduciary position have been determined on the same basis as they were reported 
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Other Post-Employment Benefits (OPEB) 

ü Group Life Insurance 

The Virginia Retirement System (VRS) Group Life Insurance Program is a multiple employer, cost-sharing plan.  

It provides coverage to state employees, teachers, and employees of participating political subdivisions.  The 

Group Life Insurance Program was established pursuant to §51.1-500 et seq. of the Code of Virginia, as 

amended, and which provides the authority under which benefit terms are established or may be amended.  The 

Group Life Insurance Program is a defined benefit plan that provides a basic group life insurance benefit for 

employees or participating employers.  For purposes of measuring the net Group Life Insurance Program OPEB 

liability, deferred outflows of resources and deferred inflows of resources related to the Group Life Insurance 

Program OPEB, and Group Life Insurance Program OPEB expense, information about the fiduciary net position 

of the VRS Group Life Insurance program OPEB and the additions to/deductions from the VRS Group Life 

Insurance Program OPEB’s net fiduciary position have been determined on the same basis as they were reported 
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